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Bell Schedule

Day Day Day Day Day Day Day
1 2 3 4 5 6 7
A 2 1 1 3 3 2 1
B 3 3 2 2 1 3 2
C 4 4 4 1 2 1 3
D 5 5 6 7 4 4 4
E 6 6 5 6 7 7 5
F 7 7 7 5 6 5 6
Bell Schedule Homeroom Bell Schedule
A - T7:30- 8:26 HR - 7:30- 7:36
B - 830- 9:26 A - 7:40- 8:34
C - 9:30-10:26 B - 8:38- 9:32
D - 10:30 - 11:58 (Lunch) C - 9:36-10:30
E - 12:02-12:58 D - 10:34 — 12:02 (Lunch)
F- 1:.02- 1:58 E -12:06 - 1:00
F - 1:04- 1:58
Lunch waves
1¥Wave | Lunch Class
10:30 — 10:52 | 10:54 - 11:58
2""Wave | Class Lunch Class
10:30 - 10:52 | 10:52-11:14 | 11:16- 11:58
3%Wave | Class Lunch Class
10:30-11:14 | 11:14-11:36 | 11:38-11:58
4™Wave | Class Lunch
10:30-11:34 | 11:36 -11:58
Lunch Waves — Homeroom Days
1%Wave | Lunch Class
10:34 -10:56 | 10:58 —12:02
2" Wave | Class Lunch Class
10:34-10:56 | 10:56 —11:18 | 11:20-12:02
3@Wave | Class Lunch Class
10:34-11:18 | 11:18-11:40 | 11:42-12:02
4" \Wave | Class Lunch
10:34-11:38 | 11:40-12:02
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CALENDAR OF EVENTS

Aug New Teacher Orientation
Aug In-service for Teachers

Sep In-service for Teachers
Sep School Opens

Sep Labor Day-No School
Sep School Pictures Taken
Sep Faculty Meeting

Sep Late Busses Begin

Sep PTO Meeting 7 pm

Sep Back-to-School Night
Sep School Council Meeting

Oct Academic Progress Reports
Oct PTO Meeting 7 pm

Oct College Fair/Silver Lake

Oct Faculty Meeting

Oct SAT’s

Oct Columbus Day-No School

Oct Professional Development Day
Oct Parent-Teacher Conferences
Oct Picture re-takes

Oct Silver Lake IDOL

Oct PSAT’s (Not at SL)

Oct Spirit Week (10/19-23)

Oct School Council Meeting

Oct CTE Advisory Committee 6pm
Oct Homecoming Game/Dance
Oct Fall Concert 7 pm

Nov PTO Meeting 7 pm

Nov Faculty Meeting

Nov MCAS ELA Comp Retest
Nov NHS Induction

Nov MCAS ELA Lang/Lit Retest
Nov MCAS Lang/Lit retest

Nov Term 1 Ends

Nov SAT’s — Silver Lake

Nov Term 2 begins

Nov MCAS Math retest

Nov MCAS Math re-test

Nov Veterans Day — No School
Nov Fall Musical 7 pm

Nov Term | Report Cards

Nov Fall Musical 2 pm & 7 pm
Nov School Council Meeting 4 pm
Nov Fall Athletic Awards Night 6 pm
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Nov Winter Sports Registration 6-8 pm

Nov Thanksgiving Recess (26-27)
Close at Noon

Dec Faculty Meeting

Dec SAT’s (Not at SL)

Dec PTO Meeting 7 pm

Dec Financial Aid Night 6:30 pm

Dec Academic Progress Reports

Dec Winter Concert 7 pm

Dec School Council Meeting 4 pm

Dec Holiday Vacation (Dec 24-Janl)

Jan School Re-opens

Jan PTO Meeting 7 pm

Jan Faculty Meeting

Jan School Council Meeting 7 pm
Jan Silver Lake’s Got Talent

Jan Martin Luther King Day — No School

Jan Professional Development Day
Jan SAT’s at Silver Lake

Jan Mid-Year Exams (25-29)

Jan Term 2 Ends

Feb Term 3 Begins

Feb PTO Meeting 7 pm

Feb MCAS Biology - retest

Feb MCAS Biology - retest

Feb Faculty Meeting

Feb Term 2 Report Cards

Feb School Council Meeting 4 pm
Feb CTE Open House

Feb Winter Vacation (16-19)

Feb Grade 8 Course Selection Night

Mar PTO Meeting 7 pm

Mar MCAS - ELA retest

Mar MCAS - ELA/Lang/Lit retest
Mar MCAS - ELA/Lang/Lit retest
Mar Faculty Meeting

Mar MCAS — Math retest

Mar Parent-Teacher Conferences
Mar MCAS - Math retest

Mar SAT’s (Not at SL)

Mar March Mania Week (8-12)
Mar Winter Athletic Awards 6 pm
Mar Spring Sports Registration
Mar Academic Progress Reports



12 Mar Mr. Silver Lake

15 Mar School Council Meeting 4 pm
16 Mar Solo Ensemble Concert 7 pm

18 Mar District Concert (Gr. 6-12) 7 pm
23 Mar MCAS ELA Comp

24 Mar MCAS ELA - Lang/Lit

25 Mar MCAS ELA- Lang/Lit

30 Mar Instrumental Chamber Concert

1 Apr CTE Applications Due
2 Apr Good Friday — No School
5 Apr PTO Meeting 7 pm
7 Apr MCAS ELA Comp Make-up
7 Apr Faculty Meeting
9 Apr Term 3 Ends
9 Apr Junior Prom — Lombardo’s
12 Apr Term 4 begins
12 Apr School Council Meeting
13 Apr CTE Advisory Meeting
15 Apr Spring Play TBD
16 Apr Term 3 Report Cards
16 Apr Annual Shakespeare Festival
20 Apr Spring Vacation (Apr 20-23)

1 May SAT’s-Silver Lake
3 MayPTO Meeting 7 pm
4 May AP Exams (4 —14)
5 May Faculty Meeting
7 May Senior Progress Reports
7 May Sophomore BBQ
11 May Music Awards Night
17 May School Council Meeting 4 pm
17 May MCAS - Math Session 1
18 May MCAS - Math Session 2
20 May Senior Art Showcase
20 May Spring Concert
21 May Term 4 Progress Reports
21 May Senior’s Last Day of classes
21 May Senior Prom
24-27  Senior Final Exams
31 May Memorial Day — No School
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Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun
Jun

Senior Class Meeting
MCAS - Science

Faculty Meeting
Graduation Rehearsal (2,3,4)
Senior Awards Night
MCAS - Science
Graduation 2010

SAT’s (Not at SL)

Evening of Excellence
Spring Sports Awards Night
Gr 8 Move-up Day

Final Exams (14 - 17)
Tentative Close of School

This Calendar is Subject to Change



Silver Lake Regional High School
Commonly Used Telephone Extensions

Attendance/Switchboard

Mrs. Cameron 1055
Mrs. Laniewski 1001
Main Office
Mrs. Mele 1053
Mrs. Lewis, Principal’s Secretary 1002
Mr. Mulcahy, Housemaster 1007
Mr. Richard Kelley, Principal 1005
Guidance Office
Mrs. Messier, Secretary 1022
Mr. Garofalo, Director of Guidance 1023
Mr. Daly, School Psychologist 2427
Library
Librarian 2418

Nurse’s Office
Mrs. Farr 1013

Athletic Office

Mrs. Armstrong, Secretary 1501

Mr. Johnson, Athletic Director 1500
Career and Technical Education

Mrs. Hayhurst, Secretary 2005

Mr. Elliott Glass 2402
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Mission Statement and
Student Expectations For Learning

Mission
Silver Lake Regional High School is committed to fostering a safe,
supportive, and respectful learning environment. Our school
community provides academic, artistic, and technical opportunities to
encourage the pursuit of diverse interests among our students. We
promote personal integrity, wellness, growth, and a sense of
community to enable students to become productive members of
society.

Expectations:
Students will work toward proficiency in the following areas:
Academic:
Students will:

o  Write effectively for a variety of purposes

e Read with understanding and use reading as a learning
tool

o Develop effective oral communication skills

o Define, analyze and solve problems using a variety of
strategies

e  Use technology to access and convey knowledge

Social:
Students will:
e Acquire an understanding of and exhibit a respect for
individual differences
e  Demonstrate responsibility in working individually and/or
with others
Civic:
Students will:

e Contribute to the community through service



Silver Lake Students will:
1. Write effectively for a variety of purposes.

Topic Rating Criteria
Thesis 4 O Presents an original and arguable thesis
Statement 3 [1  Presents a clear thesis
2 [1  Presents a thesis that is either unclear or
weak
1 [0 Does not present a thesis
Organization 4 [0 Organizes writing and uses transitions
effectively
3 [0  Organizes writing with sufficient use of
transitions
2 [0 Organizes writing with minimal use of
transitions
1 [0 Does not organize writing in a clear manner
Thesis 4 [0 Fully develops thesis with specific
Development evidence
3 (1 Adequately develops thesis with specific
evidence
2 [ Provides minimal evidence in support of
thesis
1 [0 Does not include specific evidence
Sentence 4 [0 Employs polished and varied sentence
Structure and structure and effective word choice
Word Choice 3 [ Employs appropriate word choice and
varied sentence structure
2 [1  Varies sentence structure somewhat and
uses simple word choice
1 [0 Presents flawed sentence structure and poor
word choice
Grammar and 4 [0  Consistently employs proper grammar and
Mechanics mechanics
3 [ Usually employs proper grammar and
mechanics
2 [1  Does not employ proper use of grammar
and mechanics with consistency
1 [1 Demonstrates a limited awareness of
grammar and mechanics
8




Audience and 4 [1  Demonstrates and maintains a clear
Purpose purpose and awareness of the audience
3 [1  Demonstrates a clear purpose and an
awareness of the audience
2 [1  Demonstrates only a vague purpose and a
limited awareness of audience
1 [0 Does not demonstrate a purpose and/or an
awareness of audience
Total Points

A total of 18 points is the indicator of successful achievement for this

expectation.

Silver Lake students will:
2. Read with understanding and use reading as a learning tool.

Topic

Rating

Criteria

Reading
Comprehension

4

3

2

[ Consistently understands the main
idea, all supporting details and most
shades of meaning in a text

00 Usually understands the main idea,
most supporting details and some
shades of meaning in a text

[1  Generally understands the main
idea and some supporting details in
a text

[1  Does not demonstrate an
understanding of the main idea
and/or supporting details in a text

Using Context
Clues

[0  Consistently determines literal
and/or figurative meaning of words
using contextual clues

[0 Usually determines literal and/or
figurative meaning of words using
contextual clues

[0  Occasionally determines the literal
and/or figurative meaning of words
using contextual clues




[] Fails to determines the literal and/or
figurative meaning of words using
contextual clues

Making
Connections

[l Makes logical and insightful
connections to previous readings
and experiences

[0 Makes logical connections to
previous readings and experiences

[0 Makes few connections to previous
readings or experiences

[0 Does not connect readings to
previous readings or experiences

Critical Thinking
Skills

[0  Exhibits advanced critical thinking
skills

[0  Exhibits proficient critical thinking
skills

[0 Exhibits limited critical thinking
skills

[0 Exhibits inadequate critical thinking
skills

Total Points

A total of 12 points is the indicator of successful achievement for this

expectation.

Silver Lake students will:

3. Develop effective oral communication skills.

Topic Rating Criteria
Avrticulation 4 O Articulates ideas in a confident and
of ldeas persuasive manner
3 O Articulates ideas clearly
2 O Presents ideas in a vague manner
1 O Presents ideas in an ineffective and/or
inappropriate manner
Engaging 4 O Actively engages the audience
the 3 O Adequately engages the audience
Audience 2 O Rarely engages the audience
1 O Does not engage the audience
Purpose 4 O Establishes and maintains a clear purpose
and a thesis that connects information
throughout the presentation




Establishes a clear purpose and thesis
Refers only occasionally to a purpose and
thesis may not be developed or maintained
Speaks without a purpose

Logical
Thinking
and
Reasoning

Consistently and independently
demonstrates logical thinking and
reasoning

Demonstrates logical thinking and
reasoning

Occasionally demonstrates logical thinking
and reasoning

Fails to demonstrate logical thinking and
reasoning

Delivery
and
Presentation
Style

Conveys an enthusiasm for the subject
matter through appropriate facial
expressions and gestures, confident
posture and body language, meaningful
eye contact, strong articulation of words,
and effective use of a visual aid to enhance
the presentation

Conveys an interest in the subject matter
through appropriate body language and
posture, some eye contact, a clear speaking
voice and use of a visual aid

Conveys some interest in the subject, but
presentation style is inconsistent with
regard to body language, eye contact,
vocal clarity and use of a visual aid
Delivery does not appear to have been
rehearsed

Active
Listening
and
Responding

Listens actively and contributes thought-
provoking ideas to group discussions
Listens to the ideas of others and responds
appropriately

Does not actively listen and/or respond to
the ideas of others

Does not participate and/or distracts the
group during discussions

Total Points

A total of 20 points is the indicator of successful achievement for this

expectation.
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Silver Lake students will:
4. Define, analyze and solve problems using a variety of strategies.

Topic Rating Criteria
Problem 4 O Paraphrases the problem with
Statement sufficient facts and details
3 O Paraphrases the problem, omitting
some relevant facts and details
2 [ States the problem, omitting key facts
and details about the problem
1 O Fails to write a problem statement
Process: 4 O Communicates effectively using
correct content-appropriate language
Communication 3 00 Communicates adequately using
mostly correct content-appropriate
language
2 00 Communicates ineffectively using
minimal content-appropriate language
1 0O Communicates in a way that the
approach cannot be followed
Process: 4 O Employs sufficient and appropriate
models or data to support all findings
Representations and generalizations
3 O Employs some models or data to
support findings and generalizations
2 O Employs inappropriate or inadequate
models or data to support findings and
generalizations
1 O Employs no models or data to support
findings and generalizations
Process: 4 00 Demonstrates correct and content-
appropriate reasoning
Reasoning 3 00 Demonstrates mostly correct and
content-appropriate reasoning or limited
reasoning
2 00 Demonstrates significant content
flaws in reasoning
1 O Demonstrates no correct content

reasoning

12




4 O States and justifies all correct
solutions to the problem

Solution(s) 3 O States and justifies one correct
solution when there exists more than one
2 O States and justifies a partial solution

or one that is incorrect due to slight
computational errors or flaws in

reasoning

1 O Fails to find a solution or states a

solution that is the result of major
computational errors or serious flaws

in reasoning

Total Points

A total of 15 points is the indicator of successful achievement for this
expectation. Departments may add additional topics / criteria as
appropriate.

Silver Lake students will:
5. Use technology to access and convey knowledge.

Topic Rating Criteria

Selection of 4 [0 Selects from a variety of technologies
Technology and independently applies the
appropriate technology
Applies appropriate technology
(7 Employs minimal technology

Does not use technology

OJ

Bl DN W

Application of [1 Demonstrates an advanced
Technology understanding of the capabilities of the

equipment

3 [ Uses the technology correctly to

achieve desired goals

2 [ Uses the technology in a limited

manner to achieve desired goals

1 [0 Does not use technology correctly or

appropriately

Use of 4 [ Thoroughly organizes and insightfully
Information synthesizes information gained by the
use of technology
13




Thoroughly organizes information

gained by technology
2 Collects some relevant information via
technology
1 Does not collect relevant information
Responsible Use 4 Uses technology in an ethical manner
of Technology and employs critical evaluation
3 Uses technology in an ethical and
evaluative manner
2 Uses technology in an ethical manner
1 Does not use technology in an ethical
manner
Safe Use of 4 Follows all safety procedures and
Technology anticipates potential safety concerns
3 Follows all safety procedures
2 Generally follows safety procedures
1 Inconsistently follows safety
procedures
Total Points

A total of 15 points is the indicator of successful achievement for this

expectation.

SILVER LAKE’S RENAISSANCE PROGRAM

WHAT IS THE RENAISSANCE PROGRAM?
Difficult to describe and difficult to attain...but we all know it when we see it....
* It’s the school with the higher than average college
acceptance rate for its seniors.
* It’s the school with the noticeable lack of graffiti, vandalism,
and littered hallways and classrooms.
* It’s the school where teachers come to teach, students come to
learn, and to an outside observer, there’s no doubt that both

are occurring.

* 1t’s the school where visitors are welcomed and invited.

* It’s the school whose scholars, athletes, musicians, and
teachers excel...and the entire community hears about it.

* It’s the school where we’d like to be part of the staff and
where we’d like to send our children. And if you’re one or
both, stand proud: you know what Commitment to Excellence

means!

14




“COMMITMENT TO EXCELLENCE”

In order to commend you for your “Commitment to Excellence,”
Silver Lake Regional High School has instituted a number of ways to “show
off” your accomplishments and to let you know just how proud we are of your
achievements:

* There is a “Brag Wall” to show off the talents and
accomplishment of students and staff alike.

* QOur Honors Cards are presented each term for those students
who have achieved honor roll and perfect attendance.

* We conduct Honors Assemblies each term for students,
parents, and teachers to present certificates for achievement.

* Besides our annual Senior Awards Night, we have an
"Evening of Excellence” for the recognition of
underclassmen's achievements.

* We have a Renaissance Society made up of students who
volunteer their efforts to support the Renaissance Program at
Silver Lake.

* We have Privilege Cards, which entitle the holder to special
discounts and opportunities at various local businesses, and
high school events. Honor Roll and Perfect Attendance
Benefits will be explained during orientation.

*  We hold Athletic Awards Night to honor our student athletes.

NATIONAL HONOR SOCIETY

The purpose of the Silver Lake chapter of the National Honor Society
is to create enthusiasm for scholarship, to stimulate a desire to render service to
school and community, to promote leadership, and to encourage the
development of character in the students of Silver Lake Regional High School.
Membership is based on scholarship, service, leadership, and character. All
students must have a cumulative grade point average of 3.7 on our 5.3 scale
after the end of their previous academic year in order to be academically
eligible for membership.  Successful candidates will also show evidence of
involvement in school and community service activities.

The guideline used in defining leadership, service, and character for
election to the National Honor Society is as follows:

Leadership: To have exhibited leadership, students must have
demonstrated that they have been elected to some position of authority in a
club, organization and/or activity; or that student should have demonstrated that
they have taken the initiative to lead others, to direct an activity or program, to
innovate some idea or concept either in school or within the community since
the start of the freshman year.

Service: To have fulfilled the service requirement, a student should
have participated in some activity or organization (on a strictly volunteer basis)
which promotes the idea of improving the quality of life for others or giving of
one's time and energy to help one's fellow man on three different occasions
involving substantial time_totaling 20 hours since the start of the freshman year.
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Character:  To fulfill this requirement a candidate should
demonstrate on a consistent basis maturity, sensitivity, high ethical/moral
values, good sportsmanship (if appropriate), and above all--honesty in all
situations. Each candidate should be a role model for other students in his daily
conduct and attitude.

ACADEMIC INFORMATION

GRADING SYSTEM

The grading system of Silver Lake Regional High School is designed
to record and report the teachers' assessment of your achievement. Teachers
base their standards for grading on departmental objectives and on standards of
excellence in scholarship in their fields. You are advised to learn from your
teachers how the grades are computed so that you can fully understand the
importance for grading of quizzes, homework, class participation, and
examinations. Your final grade for the year is the average of four terms, mid-
year exam and final exam. Each term comprises 20% of your final grade. Mid-
year and final exams comprise 10% each of the final grade.
The educational system uses grades for:

- course advancement of students - letters of recommendations

- academic counseling - research in education

- appropriate placement in courses - determination of honor roll

- the award of scholarships - eligibility for extra-curricular
- admission to further education activities

HONOR ROLL CRITERIA

High Honors: To be on high honor roll, a student must receive an
"A-" or better in all subjects.

Honors: To be on the honor roll, a student must receive a "B-" or
better in all subjects.

GPA Computation

Grade AP/Honors CollegePrep Standard
A+ 5.3 4.8 4.3
A 5.0 45 4.0
A- 4.7 4.2 3.7
B+ 4.3 3.8 3.3
B 4.0 35 3.0
B- 3.7 3.2 2.7
C+ 3.3 2.8 2.3
C 3.0 25 2.0
C- 2.7 2.2 1.7
D+ 2.3 1.8 1.3
D 2.0 15 1.0
D- 1.7 1.2 0.7
F 0 0 0
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ACADEMIC STANDING

To be considered a sophomore in good standing, students must have
earned at least 24 credits. Juniors in good standing must have earned 48 credits.
To become a member of the senior class, seniors must have earned at least 72
credits.

DIPLOMA REQUIREMENTS

Four Years of English 16 credits
Three Years of Social Studies 12
Three Years of Mathematics 12
Three Years of Science 12*
Health 2
Four Years of Physical Education 8
Fine and/or Practical Arts 4
Computer Competency 2
Elective courses 28

Total credits 96

Service Learning: 40 hours over four years
*Students must pass biology and a physical science such as conceptual physics,
or chemistry.

Students must meet MCAS competency according to the
Commonwealth of Massachusetts Department of Education guidelines to earn a
diploma.

GRADUATION PARTICIPATION REQUIREMENTS

In order to participate in commencement activities, students must
meet all diploma requirements listed above in addition to meeting all
disciplinary and financial obligations to the school.

The selection of the valedictorian and salutatorian is based solely on
cumulative GPA. The student’s cumulative GPA from freshman, sophomore
and junior years, along with the first three terms of the senior year are used for
this calculation.

SUMMER SCHOOL/NIGHT SCHOOL

In order to be eligible for summer school or night school, a student
must be pre-approved by the Guidance Department and must pass at least two
terms of a regular class. Since summer and night school programs are self-
supporting, not all required courses are offered each term. Students are urged to
make up a failed course at the earliest opportunity they can do so.

In order to receive credit, students taking summer school or night
school classes at a location other than Silver Lake Regional High School must
be pre-approved by the guidance department. Permission slips can be obtained
by the student’s Guidance Counselor.

17



Students are not allowed to take a night school course that they are
concurrently participating in during day school.

ACADEMIC REPORTS
Mid-term academic reports are issued to advise both you and your
parents of satisfactory or unsatisfactory performance in a subject.

EXTRA HELP

If you need extra help, you should arrange a time with your teacher.
These sessions are designed to help you if you are having difficulty with a
specific phase of a given subject. Extra help sessions take precedence over all
detentions.

INCOMPLETE GRADES

It is the student's responsibility to make up incomplete grades. If the
work is not made up within ten school days from the close of grades, the
missing work will be averaged in as an "F," unless the administration
determines there are extenuating circumstances.

RIGHTS AND RESPONSIBILITIES

As a student you are considered a citizen of this school community.
Citizenship, as in any community, is something which confers fundamental
rights and equally important responsibilities upon each of its members.

STUDENT RIGHTS

- To be treated with respect by all members of the school

- To be personally safe and to expect that your personal
property will be secure;

- To do your school work in clean and pleasant surroundings;

- To have freedom of expression and opinion so long as you do
not cause disruption or disorder within the school;

- To afull and appropriate education; and

- To "due process” in the fair application of individual
classroom and school wide discipline policies.

STUDENT RESPONSIBILITIES
As a student in Silver Lake Regional High School, you have the
responsibility:
- To treat all members of the school community, both pupils
and staff, with respect;
- To help make the school a safe place for all;
- To ensure proper care and security of all personal and school

property;
18



- To help keep the school a clean and pleasant place for
everyone;

- To express yourself in a manner that will not cause disruption,
disturbance, or embarrassment to others;

- To meet all your academic obligations to the very best of your
abilities;

- To know and understand individual classroom and school
wide discipline policies and to avoid behaviors which would
be deliberate violations of these behavioral expectations.

STATE AND FEDERAL REGULATIONS
STUDENT RECORDS

The Regulations Pertaining to Student Records were developed by
the Massachusetts State Board of Education to ensure parents, students and
former students of their rights of confidentiality, inspection, amendment and
destruction of student records. The regulations have the force of law and apply
to all elementary and secondary schools. Below is a summary of the major
provisions of the regulations. A copy of the regulations is available for
inspection in the main office or guidance office.

A parent or any student who is at least 14 years old has the right to
inspect all portions of the student record upon request. The record must be
made available to the parent or student not later than two days after the request,
unless the student or parent consents to a delay. Copies of the record must be
given to the student or parent upon request for a fee of no more than the actual
cost of copying.

The student record consists of the transcript and the temporary
record. The transcript contains your name, address, and your birth date; the
name and address of your parents or guardians; course titles; grades (or the
equivalent when grades are not applicable); grade level completed and the
grade completed.

The temporary record consists of all the information in the student
record which is not contained in the transcript. This information may include
your standardized test scores, extra-curricular activities in which you took part
and evaluations by your teachers, counselors, or other school staff. A school
health record, which gives a general profile of your health, is included. The
temporary record shall not contain any anonymous information and will be
destroyed after graduation.

As of 1998, Massachusetts law (General Laws Chapter 71, Section
34H) specifies detailed procedures that govern access to student records by
parents who do not have physical custody of their children. For more
information, please contact the school principal.

At any time that the school receives a request for student records
from a parent who does not have physical custody of the child and who has not
yet provided the school with the information required by Section 34H, the
school should inform the non-custodial parent of the requirements of the law.
This may be done by providing the parent with a letter from the school that sets
forth the procedures the parent must follow in order to get access to the records.
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PUBLICATION OF NAMES POLICY

We plan to publish the names of students who will receive
recognition at the Honor Society Induction, sports assemblies, quarterly honor
rolls, special awards and assemblies, and graduation. If you do not wish to
have such information about you released to the news media or printed in
school programs, you must inform the principal in writing. This is in
compliance with the student’s record release regulations.

The federal No Child Left Behind Act (NCLB) contains a provision
regarding the disclosure of names, addresses, and telephone listings of
secondary students to military recruiters and institutions of higher education.
Silver Lake Regional High School is obligated to provide, upon request, names,
addresses and telephone numbers of students in grades 9-12 to military
recruiters as well as to institutions of higher education. Therefore, student
names, addresses, and telephone numbers will be released to military recruiters
and institutions of higher learning UNLESS the parent/guardian or student
notifies the principal in writing indicating that they DO NOT want this
information released.

Silver Lake Regional High School may release the following
directory information: a student’s name, address, telephone listing, date and
place of birth, major field of study, dates of attendance, weight and height of
members of athletic teams, class, participation in officially recognized activities
and sports, degrees, honors and awards, and post-high school plans without the
consent of the eligible student or parent; provided that the school gives public
notice of the types of information it may release under 603 CMR 23.07 and
allows eligible students and parents a reasonable time after such notice to
request that this information not be released without the prior consent of the
eligible student or parent. Such notice may be included in the routine
information letter required under 603 CMR 23.10

REHABILITATION ACT OF 1973

Several important pieces of federal and state legislation are listed
here for your benefit. These laws prohibit discrimination in public schools. The
essence of these laws is presented in the following paragraphs:

Title IX

“No person in the United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any educational program or activity receiving federal
assistance.” Mrs. Joy Blackwood, 250 Pembroke Street, Kingston, Ma., 781-
585-4313, is the Title IX, Chapter 622 and Section 504 Coordinator.

Chapter 622
“No person shall be excluded from or discriminated against in
admission to a public school or any town, or in obtaining the advantages,
privileges and courses of study of such public school on account of race, color,
sex, religion or national origin.”
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Section 504

MGL Chapter 76 specifically states, “No person shall be excluded
from or discriminated against in admission to a public school of any town, or in
obtaining the advantages, privileges and courses of study of such public school
on account of race, color, sex, religion, national origin or sexual orientation.”

Mrs. Joy Blackwood, Assistant Superintendent, is the Title IX,
Chapter 622 and Section 504 Coordinator. She will coordinate the Silver Lake
Regional School District’s efforts to carry out the responsibilities of the
regulations. Any inquiries concerning the application of the regulations to the
practices and policies of the Silver Lake Regional School District may be
addressed to, Mrs. Joy Blackwood, Assistant Superintendent, Silver Lake
Regional School District Administration Building, 250 Pembroke Street,
Kingston, MA 02364. Telephone 781-585-4313, or the Director, Office for
Civil Rights, Department of Health, Education and Welfare, Washington, D.C.
20221.

NOTICE OF NON-DISCRIMINATION

The Silver Lake Regional School District reaffirms that it does not
discriminate on the basis of race, color, religion, sex, national origin, age,
disability, sexual orientation, or exercise of civil rights in admission to, access
to, treatment in or employment in its programs or activities. The Silver Lake
Regional School District also affirms its commitment to maintain a school and
work environment free of harassment based on race, color, religion, sex,
national origin, age, disability, sexual orientation, or exercise of civil rights.
Any harassment on the basis of sex, race, national origin, religion, age,
disability, sexual orientation, or exercise of civil rights will not be tolerated.

If you should have a complaint or concern that there has been

discrimination, you may also utilize the following procedure:

1. Report the violation to the building principal. The building
principal will meet with you and other persons who might
have information about the issue promptly and will attempt to
resolve the issue. Any additional investigation will be
commenced within a reasonable period of time. The building
principal will issue his/her decision in writing to you within
ten (10) days of the conclusion of the investigation.

2. If the complaint is not resolved, it can then be appealed to the
district's Equal Opportunity/Title 1X/Section 504/ADA
Coordinator. This appeal must be in writing, describe the
circumstances, and the relief you seek. This appeal should
be taken within one week after receipt of the principal's
decision.

3. The Equal Opportunity/Title  IX/Section  504/ADA
Coordinator will meet with you within a reasonable time.
Following a review of the materials presented to the principal
and any additional investigation which will be conducted
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promptly, the Coordinator will make a final determination on
whether there has been a violation of the district's policy
within ten (10) days after the conclusion of any additional
investigation. If there has been a violation, the Coordinator
will indicate the steps to be taken to correct it.

Inquiries concerning the application of nondiscrimination policies
may also be referred to the Regional Director, Office for Civil Rights, U. S.
Department of Education, J. W. McCormack POCH, Room 222, Boston, MA
02109-4557.

GENERAL INFORMATION

DISCIPLINE OF STUDENTS WITH DISABILITIES

All students are expected to meet the requirements for behavior as set
forth in this handbook. The Department of Education Policy on Disciplining
Students with disabilities requires that the team evaluation determine which
student’s handicapping condition requires modifications of the rules and
regulations as outlined in the student handbook. The following additional
requirements apply to the discipline of students with disabilities who have an
IEP or 504 plan or are in the process of determining their request for an IEP or
504 plan.

1. The L.LE.P. or 504 plan for every student with disabilities will
indicate whether the student can be expected to meet the
regular discipline code or if the student’s handicapping
condition requires a modification.

2. Suspension is defined as a day in which a student with
disabilities is denied the opportunity to participate in special
needs services as a result of not complying with the rules and
regulations outlined in the student handbook.

3. When it is known that the suspension(s) of a student with
disabilities will accumulate to ten days in a school year, a
review of the I.E.P. or 504 plan will be held to determine the
appropriateness of the student’s placement or program. The
team will make a finding as to the relationship between the
student’s misconduct and his/her handicapping condition and
either: a) design a modified program for the student; or b)
write an amendment to provide for the delivery of special
education services during the suspension and any modification
of the LE.P. or 504 plan relative to discipline code
expectations.
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WORKING PERMITS

If you hold a full or part-time job, whether school related or not, you
must provide your employer with a work permit. This form indicates to your
employer that you are still in school and therefore may not be employed during
school hours. Work permits may be obtained from the guidance office both
during the school year and during the summer. This request is in accordance
with the provisions of Section 8695 of Chapter 149 of the General Laws of the
Commonwealth of Massachusetts.

UNIVERSAL PRECAUTIONS FOR SCHOOL SETTING

Universal precautions refer to the usual and ordinary steps all school

staff need to take in order to reduce their risk of infection with HIV, the virus
that causes AIDS, as well as all other blood-borne organisms (such as Hepatitis
B virus). They are universal because they refer to steps that need to be taken in
all cases. They are precautions because they require foresight and planning,
and should be integrated into existing safety guidelines.  Appropriate
equipment (mops, buckets, bleach, hot water, hand soap, disposable towels and
latex gloves) must be readily available to staff members who are responsible
for the clean-up of body fluid spills.

1. Treat human blood spills with caution.

2. Clean up blood spills promptly.

3. Inspect the intactness of skin on all exposed body parts,
especially the hands. Cover any and all open cuts or broken skin,
or ask another staff member to do the clean-up. Latex gloves
contribute an added measure of protection, but are not essential if
skin is intact.

4. Clean up blood spills with a solution of one part household
bleach, ten parts water, pouring the solution around the
periphery of the spill. Disinfect mops, buckets and other
cleaning equipment with fresh bleach solution.

5. Always wash hands after any contact with body fluids. This
should be done immediately in order to avoid contaminating
other surfaces or parts of the body (be especially careful not
to touch your eyes before washing up.) Soap and water will
kill HIV.

6. Clean up other body fluid spills (urine, vomitus, feces), unless
grossly blood contaminated, in the usual manner. They do not
pose a significant risk of HIV infection.

PARENTAL NOTIFICATION RELATIVE TO SEX

EDUCATION
In accordance with General Laws Chapter 71, Section 32A, the Silver
Lake School Committee has adopted this policy on the rights of parents and
guardians of our students in relation to curriculum that primarily involves
human sexual education or human sexuality issues.
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At the beginning of each school year, all parents/guardians of
students in our schools will be notified in writing of the courses we offer that
primarily involve human sexual education or human sexuality issues. The
Superintendent of Schools will determine the administrator(s) responsible for
sending the notice(s). Parents/guardians of students who enroll in school after
the start of the school year will be given the written notice at the time of
enrollment. If the planned curriculum changes during the school year, to the
extent practicable, parents/guardians will be notified of this fact in a timely
manner before implementation.

Each such notice to parents/guardians will include a brief description
of the curriculum covered by this policy and will inform parents/guardians that
they may:

1) exempt their child from any portion of the curriculum that
primarily involves human sexual education or human sexuality
issues, without penalty to the student, by sending a letter to the
school principal requesting an exemption. Any student who is
exempted by request of the parent/guardian under this policy may
be given an alternative assignment.

2) inspect and review program instruction materials for these
curricula, which will be made reasonably accessible to
parents/guardians and others to the extent practicable.
Parents/guardians may arrange with the principal to review the
materials at the school.

A parent/guardian who is dissatisfied with a decision of the principal
concerning notice, access to instructional materials, or exemption for the
student under this policy may send a written request to the Superintendent for
review of the issue. The Superintendent or designee will review the issue and
give the parent/guardian a timely written decision, preferably within two weeks
of the request. A parent/guardian who is dissatisfied with the Superintendent's
decision may send a written request to the School Committee for review of the
issue.  The School Committee will review the issue and give the
parent/guardian a timely written decision, preferably within four weeks of the
request. A parent/guardian who is still dissatisfied after this process may send
a written request to the Commissioner of Education for review of the issue in
dispute.

The Superintendent of Schools will distribute a copy of this policy to
each principal by September 1 of each year.
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HARASSMENT POLICY

If you feel that you are the victim of any type of harassment,
including, but not limited to, cyber bullying, you should follow the policy listed
below:

1) Report the matter to a school administrator, counselor, teacher

and/or other staff member.

2) The housemaster will then arrange for a prompt investigation.
The housemaster will meet with all of those involved who
will have an opportunity to explain their side of the story.

3) If the accusation of harassment has been substantiated by the
housemaster, the principal will be notified. Appropriate
discipline will be administered depending on the nature of the
offense.

a) Verbal first offenses will be handled by a warning to be
followed by much stricter discipline if the offending
behavior continues. Parents will be notified.

b) Physical offenses will be taken very seriously.
Appropriate discipline will be administered. Parents
will be notified.

The Committee recognizes that children learn best and teachers teach
best when schools are safe. In safe schools, students and teachers feel
physically secure, respected and supported. The Committee promotes Civil
Rights and Protecting Students from Harassment, Bullying, and Hate Crimes.

The Complaint Procedure beginning on page 19 of this handbook may also be
followed in appropriate circumstances.

SEXUAL HARASSMENT

The school's support of equal educational opportunity includes the
recognition that sexual harassment of students will not be tolerated.
"Harassment" means unwelcome sexual advances, request for sexual favors and
other verbal or physical contact of a sexual nature when such conduct by its
unreasonable nature creates an intimidating, hostile, or offensive school
environment. Sexual harassment is defined by the victim, thus an individual's
feelings and reactions to inappropriate behavior may determine whether sexual
harassment has taken place. Any student who feels that he or she has been the
victim of sexual harassment should report the matter immediately to a school
administrator, counselor, teacher, and/or other staff member who will arrange
for a prompt investigation and corrective action where appropriate.
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SEXUAL HARASSMENT DEFINITION
Sexual harassment consists of unwelcome sexual advances, requests for sexual
favors and other verbal or physical conduct of a sexual nature where:

1. Submission to such conduct is either explicitly or implicitly made a
term or condition of a student's education; or

2. Submission to or rejection of such conduct is used as a basis for
education decisions affecting such student; or

3. Such conduct has the purpose or effect of substantially interfering
with a student's educational performance, or creating an
intimidating, hostile or offensive educational environment.

Sexual harassment may include, but is not limited to:

1. Assault, inappropriate touching, intentionally impeding
movement, comments, gestures, or written communications of a
suggestive or derogatory nature.

2. Continuing to express sexual interest after being informed that the
interest is unwelcome. (Reciprocal attraction between peers is not
considered sexual harassment)

3. Implying or actually withholding grades earned or deserved,
suggesting that a poor performance evaluation will be prepared, or
suggesting that a scholarship recommendation or college
application will be denied.

4. Coercive sexual behavior used to control, influence or affect the
educational opportunities, grades and/or the learning environment
of a student.

5. Offering or granting favors or educational benefits, such as grades
or recommendations, in exchange for sexual favors.

Other sexual harassing behavior directed towards students, whether committed

by management, staff, or students, is also prohibited. Such conduct includes but

is not limited to:

Unwelcome sexual flirtations, advances or propositions;

Sexually explicit language or gestures;

Touching that an individual interprets as sexual in nature;

Any unwelcome physical contact;

The presence of sexually provocative photographs, pictures or

other material, and the telling of sexual stories or jokes.

6. Verbal or non-verbal behavior about an individual's body that is
interpreted as sexual in nature.

apwnE

SEXUAL HARASSMENT AND OTHER FORMS OF HARASSMENT
COMPLAINT PROCEDURE

PURPOSE
To create for all Silver Lake Regional School District and

Superintendency Union 31 students a study environment free of sexual
harassment.
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The Silver Lake Regional School District and Superintendency Union
31 are committed to safeguarding the right of all persons associated with the
Silver Lake Regional School District and Superintendency Union 31, including
students, employees, school committee members and volunteers to a work and
educational environment that is free from all forms of sexual harassment on its
premises.

All individuals associated with the District and Union, but not
necessarily limited to the School Committee, the administration, the staff,
students and members of the public while on campus, are expected to conduct
themselves at all times so as to provide an atmosphere free from sexual
harassment. Any person who engages in sexual harassment while acting as a
member of the school community or while on school property will be in
violation of this policy.

Appropriate disciplinary action, up to and including dismissal, will be
taken in any instance where an employee violates this policy. Sexual
harassment by a student will result in disciplinary action up to and including
expulsion. Sexual harassment by others will result in their being excluded from
School premises or if it is required that they enter the premises, they will be
accompanied by a School District representative at all times.

If the sexual harassment is criminal in nature, the offense shall be
reported to the police department as well as the Title 1X Coordinator. If the
sexual harassment requires the intervention of State social service or protective
agencies, the proper authorities will be contacted. In these circumstances, the
School’s attorney will be immediately contacted to give advice and guidance
on how to process these actions with the appropriate authorities.

Any student who believes that he or she has been subjected to sexual
harassment should make a complaint to any administrator, the Title IX
Coordinator, or directly to the Superintendent, so that appropriate action may
be taken at once.

Management representative and school employees are charged with
the responsibility of discouraging any sexually harassing behaviors within or
outside of their areas of supervision or on school premises. This includes
directly confronting the harasser when a management representative observes
harassing behavior, and immediately reporting the activity to the Title 1X
Coordinator.

The Title IX Coordinator will investigate complaints promptly, and
corrective action will be taken where appropriate. No person will suffer
retaliation or intimidation as a result of using the internal complaint procedure,
or for cooperating in an investigation of a sexual complaint.

A copy of this policy and its accompanying regulations are posted in
appropriate places, and made available to individuals upon request.

The Title IX Coordinator for the Silver Lake Regional School District and

Superintendency Union 31 is Joy Blackwood, 250 Pembroke Street, Kingston,
MA 02364, (781) 585-4313
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COMPLAINT PROCEDURE
INFORMAL PROCESS FOR STUDENTS

In determining whether an alleged incident constitutes sexual
harassment, the Title IX Coordinator will be vested with the authority and
responsibility of processing all sexual harassment complaints in accordance
with the procedure outlined below, unless the Title IX Coordinator is the
subject of the complaint.

1.

Any student of the District or Union 31 who believes that
he/she has been subjected to sexual harassment is to report the
incident(s) to any administrator, Title 1X Coordinator, or directly
to the Superintendent. The administrator and/or Superintendent
are to immediately contact the Title IX Coordinator. A written
record of the complaint will be made by the party receiving the
complaint. A separate file system will be maintained, apart from
the student’s personal record, regarding these complaints and as
to all matters relating to the complaints.

If the alleged harassment involves the Title IX Coordinator, the
Superintendent of Schools will act as the Title IX Coordinator.

If the alleged harassment involves the Superintendent of
Schools, the Secretary of the School Committee will act as the
Title 1X Coordinator.

The Superintendent and the Title 1X Coordinator will look at the
totality of the circumstances and the context in which the alleged
incidents occurred. They will attempt to resolve the problem by
conferring with both parties in order to obtain a clear
understanding of the facts. All matters involving sexual
harassment complaints will remain confidential to the extent
possible.

Students may be accompanied, at any phase of this process or
subsequent hearing before the Committee, by a parent, guardian
or representative of their choosing. Parents will be immediately
notified by the Title IX Coordinator of the existence of a
student’s report of sexual harassment.

The Title 1X Coordinator will explain each phase of the Informal
and Formal Complaint Process to a student who wishes to file a
complaint and will assist the student in the processing of the
complaint. In addition, the Title IX Coordinator will inform the
student of additional forums for resolution of the complaint such
as the Office of Civil Rights (O.C.R.) and the Massachusetts
Commission Against Discrimination (M.C.A.D).

Under normal circumstances, the Title IX Coordinator’s
investigation will be completed within five working days of the
initial complaint. Upon completion of the investigation, the
Title IX Coordinator shall issue his/her findings in writing to the
student and the alleged harasser.
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COMPLAINT PROCEDURE
FORMAL PROCESS FOR STUDENTS

1. A complainant may file a formal complaint immediately or may
do so after the Superintendent and the Title IX Coordinator’s
efforts to reach a settlement under the informal process have
proven unsuccessful.

2. The complaint will state clearly and concisely the complainant’s
description of the incident and it will also indicate any remedy
sought. The complaint must be signed by the complainant. The
Superintendent’s office will send the respondent a copy of the
complaint within five working days after it is received. A
separate file system shall be maintained as to all matters relating
to the complaint. Confidentiality shall be maintained to the
extent possible.

3. The respondent will have ten working days to respond in
writing. This statement will contain full and specific references
to each claim in the complaint, admitting, denying or explaining
the complainant’s allegations.

The respondent must sign his or her statement which will then
be appended to the original complaint. Within three working
days, the Superintendent’s office will forward both statements to
the complainant and the respondent.

4.  There will be two modes of resolution for formal complaints. A
complaint may be settled through mediation or through a
hearing. If the complainant and respondent agree to pursue
mediation, a date mutually acceptable to both parties will be set
within ten working days. If the mediation results in a mutually
acceptable agreement, copies of the agreement will be
forwarded to both parties. If the mediation does not result in an
agreement, the case will be forwarded to the Superintendent for
a hearing unless the Superintendent is the alleged harasser in
which case the hearing will be before the Silver Lake Regional
School District School Committee

5. When a hearing is requested, the Title 1X Coordinator will
inform the Superintendent or the School Committee, as the case
may be, and the case will be heard at the next regularly
scheduled meeting of the School Committee pursuant to the
provisions of the Commonwealth’s Open Meeting Law and/or
before the Superintendent pursuant to M.G.L., .71 s42.

DECISION OF THE COMMITTEE OR THE SUPERINTENDENT

1. After all the evidence, testimony, and written arguments have
been presented, the appropriate school committee will convene
for deliberations to determine whether the school system’s
policy on sexual harassment has been violated.
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2.

HAZING

If the Committee finds after a roll call vote that the policy has
not been violated, that fact will be registered in the records of
the hearing, and the written decision will be forwarded to the
complainant and the respondent no later than fifteen working
days after completion of the hearing.

If the Committee finds after a roll call vote that the charge of
violating the school system’s policy on sexual harassment has
been substantiated, the Committee will prepare findings and will
determine a penalty for the respondent and relief for the
complainant. The Committee will issue such decision to the
complainant and the respondent no later than fifteen working
days after the completion of the hearing.

In hearings before the Superintendent, if the Superintendent
finds that the charge of violating the school system’s policy on
sexual harassment has been substantiated, the Superintendent
will prepare findings and will determine a penalty for the
respondent and relief for the complainant. The Superintendent
will issue such decision to the complainant and the respondent
no later than fifteen working days after the completion of the
hearing. The findings of facts as well as the penalty and relief
will be based solely on the testimony and evidence presented at
the hearing.

The penalty should reflect the severity of the harassment. The
penalties may include, but will not be limited to, any one or
combination of the following: verbal admonition, written
warning placed in the respondent’s personnel file or student
record, probation, suspension without pay, dismissal, demotion,
or removal from administrative duties within a department;
students may be subject to suspension or expulsion proceedings
following a finding that the policy has been violated. The
Committee or Superintendent may also make appropriate
recommendations, such as professional counseling, and may
recommend relief for the complainant which reinstates and
restores, as much as possible, the aggrieved party.

Massachusetts General Law, Chapter 269, Sections 17-19 strictly

prohibits any type of hazing or initiation into any student organization which
will endanger, either physical or mental, a student's person. The law
specifically states:

Section 17: Whoever is a principal organizer or participant in the

crime of hazing as defined herein shall be punished by a fine of not more than
one thousand dollars or by imprisonment in a house of correction for not more
than one hundred days, or both such fine and imprisonment. The term hazing
as used in this section and in sections 18 and 19, shall mean any conduct or
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method of initiation into any student organization whether public or private
property, which willfully or recklessly may endanger the physical or mental
health of any student or other person.

Section 18:Whoever knows that another person is the victim of
hazing as defined in section 17 and is at the scene of such crime shall, to the
extent that such person can do so without danger or peril to himself or others,
report such crime to an appropriate law enforcement official as soon as
reasonably practicable. Whoever fails to report such crime shall be punished
by a fine of not more than five hundred dollars.

Section 19: Each secondary school and each public and private
college shall issue to every group or organization under its authority or
operation on or in conjunction with its campus or school, and to every member,
plebe, pledge or applicant for membership in such group or organization, a
copy of this section and sections 17 and 18.

Full documentation and explanations are available from the building
principal or his designee.

ASSAULT/BATTERY ON SCHOOL TEACHERS

Massachusetts General Laws Chapter 265 Section 13, as appearing in
the 1994 Official Edition, shall be amended by adding Section 13J;

Section 13J. Whoever commits an assault and battery on a school
teacher, teacher's aide, faculty member, school administrator or school staff
member of a public or private elementary, vocational, secondary school, junior
college, college or a university while said school teacher, teacher's aide, faculty
member, school administrator or school staff member is on or within the real
property comprising a public or private elementary, vocational, secondary
school, junior college, college or university whether or not in session shall be
punished by imprisonment for not less than ninety days nor more than two and
one-half years in a house of correction or by a fine of not less than five hundred
nor more than five thousand dollars, and a violator may be arrested without a
warrant by any officer having police power in the jurisdiction of the act.

POLICY ON PHYSICAL RESTRAINT

Silver Lake Regional Schools comply with the Department of
Education (DOE) restraint regulations, 603 CMR 46.00 et seq. (“Regulations™),
as required by law. These regulations apply not only while attending school but
also at school-sponsored events and activities, whether or not on school
property. Copies of this law are available at
http://www.doe.mass.edu/lawsregs/603cmr46.html and in the office of the
principal.

In Silver Lake Regional Schools, we use non-violent restraint such as

redirection, escorts to quiet areas, talking to students and other such methods.
Physical restraint is only used as a last resort.

31



HEALTH

HEALTH CLINIC

If you feel that you require medical attention, you should ask your
classroom teacher for a pass and report to the nurse who is trained to handle
emergencies. If you are required to take medications during school hours,
you must leave these medications with the nurse in advance with proper
authorization.

ABSENCES

If a student is going to be absent from school, the parent must call
the attendance office before school to report the absence. When students are
absent as a result of contracting a communicable disease, they are required to
submit a doctor's note upon their return. In addition, students must present to
the office a signed doctor's note if he/she has been absent for 5 or more
consecutive school days. Planned absences of five or more days require office
notification in advance.

STUDENT IMMUNIZATION

Chapter 76, Section 15 of the General Laws of Massachusetts
requires you to be immunized against certain diseases. The school nurse
requests your cooperation in keeping immunization records up to date.
From time to time, your record will be reviewed and if, according to these
records, you are not fully immunized, you will receive written notice that you
have thirty (30) days to obtain the necessary immunizations. If you fail to
become immunized within thirty days of notification, you will be considered to
be in violation of the law and you will be excluded from school until you are
immunized.

PHYSICALS

In grade eleven, you are required by the laws of the Commonwealth
of Massachusetts to have a complete physical examination. It is your
responsibility to be examined by your own physician at your own expense. The
deadline for getting examined and filing the appropriate forms with the nurse is
the last day of term two. If you miss the deadline, you will be excluded from
school until appropriate arrangements are made. Remember, these
examinations are most important. Failure to comply with this requirement will
leave you in violation of state law. Participation in a sport requires a current
physical to within one year of participation. If you are a student transferring to
Silver Lake Regional High School, you must have a physical examination
within thirty days unless your records indicate that you have already had an
adequate number of physicals to comply with state law. Should you have
concerns, please contact the school nurse.
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NURSE'S CONTACT CARDS

You must fill out and return a nurse’s contact card at the beginning of
each school year. This card provides the nurse with important information
needed for emergency situations. It is important that a new card be filled out
and signed by your parent each year so that the information contained on the
card will be as accurate as possible. Please inform the school nurse of any
changes of contact card information which may occur during the school year.

SCHOOL INSURANCE

An inexpensive accident insurance policy is available for all students
who are not covered by a family accident insurance program. If you plan to
participate in the CTE or any TE shop course, you must be covered with
accident insurance. Further explanation will be given to you by your teacher.
Members of the school’s sports program are automatically covered by a school
accident insurance policy for those activities.

ATTENDANCE REGULATIONS AND

PROCEDURES
ATTENDANCE POLICY

l. Rationale - The Silver Lake Regional School Committee encourages
good attendance in order to be successful in school. Therefore, it endorses the
following attendance policy.

I1. A. In order to obtain credit for a course, students may not have more
than eight unexcused absences for a semester course and no more than fifteen
unexcused absences for a year course. An absence is defined as missing more
than one-half a class period. Students will be considered constructively present
if they are with an administrator, a guidance counselor, or on a field trip.

B. If a student exceeds the allowed absences he/she will receive the
grade earned for the class but will not receive credit for the course. Seniors are
reminded that they need to receive credit in five classes their senior year to be
eligible for graduation.

C. This means that a student who passes a course may move to the
next level in an academic sequence but still must make up any required credits
before graduation.

D. Absences will only be excused under the following circumstances:

If,

1. There is a specific written request for an excused
absence given to the students’ housemaster within two
school days of the absence; and

2. The absence fits under one of the four circumstances
Listed below:

a. funeral
b. legal matter (not a driver’s license) verified
by the court/lawyer
c. religious holiday
d. medical absence documented by a doctor
33



E. There is the right to appeal to the principal

I1l.  A. Attendance secretary will direct written requests for an excused
absence to the appropriate Housemaster.

B. Housemaster will decide on the matter and have the secretary send
a notice to the parent, either accepting or rejecting the excuse.

C. Excused absences will be recorded on a data base by the
attendance secretary.

D. Teachers will record grades and keep attendance as usual.

E. At the end of each semester, the housemaster will check class
absences that exceed limits and match them with the data base of
excused absences.

In accordance to GL Ch 74 regulation requires that any students who

miss 25% or more days of vocational classes will not be given credit for their
career and technical programs.

TARDY POLICY
Students who are not in their assigned room by 7:30 a.m. are tardy to
school and must sign in and get a pass from the attendance office.

® Students who arrive between 7:30-8:00 a.m. will receive one office
detention.

® Students who arrive between 8:00-8:30 a.m. will receive one
extended detention.

® Students who arrive after 9:30 a.m. will receive two extended
detentions

® Students are only allowed two unexcused tardies (7:30-8:00 am)
per term. Tardies will be excused only if the student has a doctor's
note, court appointment, funeral, or religious holiday.

DISMISSALS

You may leave the school building during school hours only with
permission from the nurse or an administrator. If you wish to be dismissed for
a reason other than illness, you must bring, in advance, a note signed by your
parents or guardian. The note must contain the date, time of dismissal, reason
for the dismissal, and a telephone number where your parent can be reached
between 7:30 a.m. and 9:00 a.m. on that day. The note must be brought
directly to the attendance office after you have arrived in the morning. Every
attempt will be made to check each dismissal request before permission is
given. You will be given a dismissal slip which you are to show to your
classroom teacher at the time of your scheduled dismissal. At the dismissal
time, you must sign out in the attendance office.

34



You will not be dismissed by a telephone call unless it is an
emergency situation. Parents are expected to report to the attendance office and
sign a dismissal form or receive approval of the housemaster.

Even if you are eighteen, dismissals will only be granted for an
emergency or for those matters that cannot be taken care of after school hours.
Every attempt should be made to schedule appointments after school hours. If
you are dismissed for the day before 10:35 a.m., you are considered absent due
to dismissal. Your participation in extracurricular activities that day will be at
the discretion of the principal.

TRUANCY FROM SCHOOL

If you are truant from school, you will receive appropriate discipline
and an administrator will contact your parent. Chronic school truancy will be
reported to the juvenile court.

HOME TUTORING DUE TO ILLNESS/INJURY

Home tutoring is available for students who are absent for an
extended period of time due to a medically documented illness/injury. It is a
service that does not replace the classroom experience but will provide students
the opportunity to stay current with classroom instruction.

If it is evident that a student will be out of school for an extended
period of time, parents or guardians should contact the student's guidance
counselor.

MAKE-UP WORK

On the day you return to class, it is your responsibility to find out
what work you must make up and the time you will have to make up that work.
If you have any problems with your make-up work or if you need make-up for
extended absences (three consecutive school days or more), please see your
housemaster after consultation with your teachers.

If your absence from class is due to tardiness, dismissal, field trips, or for
any reason considered constructively present, your work is still due on that
day. You are responsible to find out about assignments, even though you did
not attend the class.

EXTENDED ABSENCE

With respect to absences for family trips or appointments, you should
submit a letter one week in advance to your housemaster for his signature.
Then you will take this letter to your teachers who will sign it and prepare
assignments, when possible, for the days you will be absent. If assignments are
given, you are expected to turn in your work on the day you return to school.
Even if you have excused absences, you are responsible to make-up all work
missed.
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DISCIPLINE CODE

In order to maintain a positive climate for learning, it is necessary to
establish clear guidelines to deal with behavioral problems that disrupt the
normal operation of the school. The school attempts to provide an open,
flexible, humane program that meets your needs. Guidance and administrative
help is available to assist you in gaining the most from your education. If you
have discipline problems, the school shall use all of its resources to correct your
disruptive behavior. However, if you are unable to conduct yourself in a
manner consistent with the rules of the school, you will be subject to the
consequences outlined in this section.

Let this be our basic policy:

All students are reminded of their responsibility to treat one another
as they themselves would wish to be treated. All must be aware of and
respectful of each other's rights.

CLASSROOM CONDUCT

Since your teachers are responsible for keeping order and handling
misbehavior in the classroom, they will discuss with you their classroom
expectations and the rules which they have established so that effective
teaching and learning can take place. Your teachers will handle unacceptable
classroom behavior in a variety of ways, including verbal warnings,
conferences, parental contact, and classroom detentions. A classroom detention
is after school time spent with the teacher in whose classroom your
mishehavior occurred. Hopefully an understanding will result between you and
your teacher so that the misbehavior will not be repeated.

If you are sent to IRC (Immediate Referral Center) for
misbehavior, you will wait there until you confer with a housemaster.
After written or oral communication with the teacher who sent you to the
office and a conference with you, the housemaster or principal will make a
decision and take the appropriate corrective measures if warranted. These
may include written or verbal warnings, assignment of classroom, office,
extended, or Saturday detention or suspension from school. Students who
are sent out of class and fail to report to the office will be suspended.

DUE PROCESS

The Discipline Code of Silver Lake Regional High School is
administered within the guidelines set by the U.S. Supreme Court with regard
to due process for students. The Supreme Court holds that the Due Process
Clause of the Fourteenth Amendment to the United States Constitution requires
that a student facing temporary (up to ten days) suspension from a public
school be given oral or written notice of the charge(s) against them, explanation
of the basis for the accusation(s) and an opportunity to present their version of
the facts. In addition the Court holds that unless the student's continued
presence at school endangers persons or property or “threatens disruption of the
academic process,” the hearing must precede rather than follow the suspension.
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The Court points out that due process does not require that hearings
in connection with suspensions be trial-like in nature. Therefore, school
officials are not required to give the student an opportunity to secure counsel, to
confront and cross-examine witnesses supporting the charges, or to call their
supporting witnesses.

CLASSROOM DETENTION

¢ You are entitled to a minimum of twenty-four hours notice
before serving a classroom detention. If you are asked to
remain after school by a teacher, you must report directly to
that teacher by 2:05 p.m., which can be up to 45 minutes in
length. The teacher will decide if your reason for not
attending detention is a legitimate reason.

e If you have been asked to remain after school by more than
one teacher, you should report to the teacher who requested
you to stay first. You must make arrangements with the other
teacher(s) to make up the other classroom detention(s) at a
later time.

e If you do not stay for a teacher, you are subject to both a
classroom detention and an office detention.

¢ Classroom detention takes priority over office detention. If
there is a conflict, please see your housemaster to reschedule
your office detention.

OFFICE DETENTION

e Office detention will be one hour in length and will be held
from 2:05 to 3:05 p.m.

« If you arrive at the office detention without a pass after 2:05
p.m. you will receive a "no credit" for that day's office
detention.

¢ You are entitled to three days notice prior to the serving of
assigned office detention(s).

® It will be supervised by our Discipline/Community Service
Specialist who will contact parents when these assignments
are given. Students are expected to get their own
transportation.

® You must sit quietly for the duration of office detention. You
should bring enough homework or appropriate reading
material to keep yourself busy for the entire period.

¢ If you do not abide by the rules of office detention, you will
be sent to your housemaster for further action.

« A detention may be postponed for a legitimate reason with the
prior permission of your housemaster.
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EXTENDED AND SATURDAY DETENTIONS

Extended Detention will take place from 2:05 to 4:05 p.m. It will be
supervised by our Discipline/Community Service Specialist who will contact
parents when these assignments are given. Students are expected to get their
own transportation. There will be a minimum of three school days notice for
Extended Detentions.

Students may be assigned Saturday Detentions for four hours, from
8:00 a.m. until noon. It will be supervised by our Discipline/Community
Service Specialist who will contact parents when these assignments are given.
There will be a "two Saturday" notice for Saturday Detentions and students will
be responsible for their own transportation.

Failure to attend any assigned detention will result in the
following:-

- Until the time is made up through time served or community
service, students will lose all "extra" programs in the school.
No privileges (e.g., parking), no attendance at extracurricular
activities (e.g., dances), and there will be no eligibility for
participation in sports. Students will only be allowed to
attend classes.

- Failure to attend Saturday Detention will result in Out-of-
School suspension, and the student will still owe the Saturday
Detention.

ALTERNATIVE CLASSROOM ENVIRONMENT
PROGRAM (A.C.E.)

The Alternative Classroom Environment Program (A.C.E.) is
a teacher-assisted program of in-school suspension that is academically
oriented and has a behavior modification component. Housemasters will
assign students to the A.C.E. Program when other disciplinary measures
have not effected a change in the student’s behavior. Students will be given
24 hour notice that they have been assigned to the A.C.E. Program. The
number of days assigned to the A.C.E. Program is determined by the
administration and depends on the nature of the case and the students’
disciplinary report.

OUT-OF-SCHOOL SUSPENSION

Some infractions are of such a serious nature that immediate and
severe action is warranted. Suspension is the temporary exclusion from the
regular school program for a specified number of days. The number of
suspension days assigned is determined by the administration and depends on
the nature of the case and your disciplinary record. Because of our commitment
to make discipline more effective and to keep students in their classes, we will
use suspensions rarely and only in seriously disruptive situations or when a
student owes an excessive number of hours of detentions.
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Out-of-School Suspension will be imposed for serious incidents including, but
not limited to, fights, drugs, alcohol, weapons, or other very serious offenses
deemed so by the administration. Police may be involved in any instance
which requires Out-of-School Suspension.

Before a student is suspended from school, he or she is first given an
informal hearing by an administrator. During the time of out-of-school
suspension, a student may not participate in any sports practices and games, or
extracurricular activities. Furthermore, a student must stay off school grounds
during this time. In cases of a serious nature, OSS will begin immediately.
Otherwise, OSS will be in effect for twenty-four hours for each day of
suspension from 7:30 a.m. to 7:30 a.m. the next school day. Work missed due
to suspension can be made up.

Chronic school offenders will be referred to the juvenile court for
further action.

GROUNDS FOR SERIOUS DISCIPLINE
You are subject to serious discipline, long term suspension up to and
including expulsion, from Silver Lake Regional High School, for, but not
limited to, the following reasons:
® Physical or verbal harassment including hazing, sexual
harassment, and discrimination

® Attendance issues: truancy, unauthorized departure, tardiness,
cutting class, loitering.

® Possession and use of tobacco products.
® Fighting or violent behavior.

® Stealing, cheating, plagiarism, forgery.

e Cafeteria disturbances (e.g. throwing food).

¢ Violation of alcohol or controlled substance policies.

e Smoking

e Safety violations

e Any threat to the safety and lives of any member of the school
community, or assault on any member of the school
community.

e Vandalism (student will pay for damages) and misuse of
equipment, or assault on any member of the school
community

e Class disruptions; failure to report to office when requested.

e Failure to follow Rules of Conduct such as unauthorized
student parking or abuse of passes.

o Disrespectful or abusive behavior towards Silver Lake Staff
on or off campus.

e Failure to give name when asked.

e Habitual neglect of responsibilities; repeated violations of
school rules.

e Abusive or vulgar language or actions.
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¢ Insubordination (i.e. refusal to obey a reasonable request of a
staff member).

e Any form of gambling

o False fire alarms.

e Possession and/or use of a weapon.

e Violations of Office, Extended, or Saturday Detention
guidelines.

e Inappropriate use of the computer network within or outside
of Silver Lake, including but not limited to e-mail and the
internet.

e Other disruptive or inappropriate acts judged serious by the
administration.

TOBACCO PRODUCTS POLICY

Since September 1989, it has been unlawful for students enrolled in
Massachusetts public schools to use tobacco products of any type on school
grounds or at school functions. It is also illegal in our state to sell tobacco
products to minors. This means that both the use and the possession of tobacco
products by pupils in school are not permissible. It also means that teachers
and administrators have the right to confiscate tobacco from any student who
brings it to school.

Tobacco use is a serious health issue, widely acknowledged to be the
single most preventable cause of death and disease in the United States.
Students and staff alike share a common responsibility to make Silver Lake a
clean, safe and healthy place to be. It is important that we all work together to
create a tobacco free school community.

If you use tobacco products in the school building or on the school
grounds, you will be subject to the consequences listed below:

1. The first incident of the use of tobacco products may result in
a one day out-of-school suspension.

2. The second incident of the use of tobacco products may result
in a two day out-of-school suspension.

3. A third use of tobacco products incident may result in a three
day out-of-school suspension.

4. In the case of a fourth or subsequent incident of use of

tobacco products, you may receive five day out-of-school
suspension.
Possession of tobacco products by a minor will result in either
Extended Detention or Saturday Detention. Because smoking
in school is against Massachusetts Laws, students who choose
to violate this law may be referred to the police.

5. Eligibility for athletic programs will also be affected. Please
refer to the Athletic code of conduct.

40



ALCOHOL/CONTROLLED SUBSTANCE POLICY
In order to safeguard the individual and general welfare and safety of
all students, the Silver Lake Regional School District has established the
following guidelines for dealing with drug, alcohol, or other controlled
substance cases. No one may possess, be under the influence of, distribute,
sell, or ingest a controlled substance as determined by an administrator on any
school premises or while attending an authorized school related activity. At the
discretion of the administration, police K-9 dogs may be utilized to search the
school premises and/or individual possessions, vehicles parked on school
property, and school lockers used by students. Referrals may be made by any
staff member (teachers, secretaries, custodians, etc.) to a building administrator
who may consult other administrators, school nurse and/or superintendent of
schools.
1. For a first alcohol or controlled substance offense, students will
receive a five day out-of-school suspension. The student may be
removed from any course where safety is a factor. An expulsion
hearing may be held.
2. For a second alcohol or controlled substance offense, a student will
receive a ten-day out-of-school suspension. The student may be
removed from any course where safety is a factor. An expulsion
hearing will be held.
Suspicion of BeingUnder the Influence of a Controlled Substance
or Alcohol
1. Opinion of a second person (school principal, housemaster,
teacher, and/or school nurse.)
2. At the discretion of an administrator, a breathalyzer test may
be administered.
3. Parent/guardian requested to take student home.
Possession of a Controlled Substance or Alcohol
1. Opinion of a second person (school principal, housemaster,
teacher, and/or school nurse.)
2. At the discretion of an administrator, a breathalyzer test may
be administered.
3. Parent/guardian requested to take student home.
4. Letter to parent/guardian - copy placed in student’s temporary
file.
Immediate suspension from all school programs.
6. Parent/guardian must confer with the school administration
before a pupil will be readmitted.
Referral to rehabilitation program or counseling sessions.
Notification of local police department.
9. Additional consequences may be added at the discretion of
administration.

o

o~
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Use of Controlled Substance or Alcohol While in School, or Prior to
Coming to School or at a School Sponsored Activity
1. Opinion of a second person (school principal, housemaster,
teacher, and/or school nurse).
2. At the discretion of an administrator, a breathalyzer test may be
administered.
3. Parent/guardian requested to take student home.
4. Letter to parent/guardian - copy placed in student’s temporary
file.
5. Immediate suspension from all school programs.
6. Parent/guardian must confer with the school administration
before a pupil will be readmitted
7. Referral to rehabilitation program or counseling sessions.
Notification of local police department.
9. Additional consequences may be added at the discretion of
administration.
Selling or Distribution of Controlled Substances or Alcohol
1. Parent/guardian requested to take student home.
2. Letter to parent/guardian - copy placed in student’s temporary
file.
3. Immediate suspension from all school programs. An
expulsion hearing may be held.
4. Parent/guardian must confer with the school administration
before a pupil will be readmitted.
5. Notification of local police department.

©

EXPULSION

Expulsion is the most final and serious disciplinary action that can be
taken. Expulsion means the permanent exclusion from school attendance and
school privileges. Expulsion procedures will be conducted in accordance with

Massachusetts General Laws or other applicable statutes.

MASSACHUSETTS GENERAL LAW, ¢ 71,s. 37H

By State Law the following procedure is followed in certain cases of

serious student misconduct as specified below:

(@) Any student who is found on school premises or at school-

sponsored or school-related events, including athletic games, in possession of a

dangerous weapon, including, but not limited to, a gun or knife; or a controlled
substance as defined in chapter ninety-four C, including, but not limited to,
marijuana, cocaine, and heroin, may be subject to expulsion from the school or

school district by the principal.

(b) Any student who assaults a principal, assistant principal, teacher,
teacher's aide or other educational staff on school premises or at school-
sponsored or school-related events, including athletic games, may be subject to

expulsion from the school or school district by the principal.
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(c) Any student who is charged with a violation of either paragraph
(a) or (b) shall be notified in writing of an opportunity for a hearing; provided,
however, that the student may have representation, along with the opportunity
to present evidence and witnesses at said hearing before the principal.

After said hearing, a principal may, in his/her discretion, decide to
suspend rather than expel a student who has been determined by the principal
to have violated either paragraph (a) or (b).

(d) Any student who has been expelled from the school district
pursuant to these provisions shall have the right to appeal to the superintendent.
The expelled student shall have ten days from the date of the expulsion in
which to notify the superintendent of his/her appeal. The student has the right
to counsel at a hearing before the superintendent. The subject matter of the
appeal shall not be limited solely to a factual determination of whether the
student has violated any provisions of this section.

(e) When a student is expelled under the provisions of this section, no

school or school district within the commonwealth shall be required to admit
such student or to provide educational services to said student.
If said student does apply for admission to another school or school district, the
superintendent of the school district to which the application is made may
request and shall receive from the superintendent of the school expelling said
student a written statement of the reasons for said expulsion.

FELONY COMPLAINT OR CONVICTION OF STUDENT; SUSPENSION;
EXPULSION, RIGHT TO APPEAL (m.g.l., C. 71 & 37H 1/2)
Q) Upon the issuance of a criminal complaint charging a student with a
felony or upon the issuance of a felony delinquency complaint against a
student, the principal or headmaster of a school in which the student is enrolled
may suspend such student for a period of time determined appropriate by said
principal or headmaster if said principal or headmaster determines that the
student's continued presence in school would have a substantial detrimental
effect on the general welfare of the school. The student shall receive written
notification of the charges and the reasons for such suspension prior to such
suspension taking effect. The student shall also receive written notification of
his/her right to appeal and the process for appealing such suspension; provided,
however, that such suspension shall remain in effect prior to any appeal hearing
conducted by the superintendent.

The student shall have the right to appeal the suspension to the
superintendent. The student shall notify the superintendent in writing of his/her
request for an appeal no later than five calendar days following the effective
date of the suspension. The superintendent shall hold a hearing with the student
and the student's parent or guardian within three calendar days of the student's
request for an appeal. At the hearing, the student shall have the right to present
oral and written testimony on his/her behalf, and shall have the right to counsel.
The superintendent shall have the authority to overturn or alter the decision of
the principal or headmaster, including recommending an alternate educational
program for the student. The superintendent shall render a decision on the
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appeal within five calendar days of the hearing. Such decision shall be the final
decision of the regional school district with regard to the suspension.

2) Upon a student being convicted of a felony or upon an adjudication or
admission in court of guilt with respect to such a felony or felony delinquency,
the principal or headmaster of a school in which the student is enrolled may
expel said student if such principal or headmaster determines that the student's
continued presence in school would have a substantial detrimental effect on the
general welfare of the school. The student shall receive written notification of
the charges and reasons for such expulsion prior to such expulsion taking
effect. The student shall also receive written notification of his/her right to
appeal and the process for appealing such expulsion; provided, however, that
the expulsion shall remain in effect prior to an appeal hearing conducted by the
superintendent.

The student shall have the right to appeal the expulsion of the
superintendent. The student shall notify the superintendent, in writing, of
his/her request for an appeal no later than five calendar days following the
effective date of the expulsion. The superintendent shall hold a hearing with
the student and the student's parent or guardian within three calendar days of
the expulsion. At the hearing, the student shall have the right to present oral and
written testimony on his/her behalf, and shall have the right to counsel.

The superintendent shall have the authority to overturn or alter the
decision of the principal or housemaster, including recommending an alternate
educational program for the student. The superintendent shall render a decision
on the appeal within five calendar days of the hearing. Such decision shall be
the final decision of the regional school district with regard to the expulsion.

Upon expulsion of such student, no school or school district shall be
required to provide educational services to such student.

RULES OF CONDUCT

ACADEMIC DISHONESTY

Academic dishonesty is unacceptable and will not be condoned in
any manner or form. This includes, but not limited to, attempting to secure
answers on tests, quizzes and homework from another source other than direct
personal knowledge; or submitting another person’s work/report/term paper as
one’s own; or use of any resource without proper footnoting or credits.
Students involved in such academic dishonesty and students who supply work
to another student for their use will receive a Saturday Detention and a zero for
the assignment. Eligibility and membership for National Honor Society will be
in jeopardy.

In addition, any student who uses or attempts to use a note, a pass or
any other document containing a forged signature of any authorizing person
will be subject to discipline.

Use of any electronic device to transmit or receive any information
during the school day is considered academic dishonesty.
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BUS POLICY
The rules and regulations regarding the behavior of
students on buses are implemented by the school administration and
follow the guidelines established by the code of discipline. In
addition, student misbehavior on a school bus could result in the
temporary or permanent removal of a student's bus riding privilege.
The following are considered serious bus related offenses:
e  Use of tobacco products on the bus.
Use of profane or vulgar language/obscenegestures
Tampering with the emergency door
Refusing to obey the directions of the driver
Refusing to give your proper name when asked
Fighting or other disruptive behavior
Vandalism or destruction of property
Possession and/or use of a dangerous weapon
including fireworks and/or other explosive devices
e Intimidation, harassment or threatening of students
and drivers.

Riding the bus is considered a privilege designed to provide you with
safe and expedient transportation to and from school. The conduct expected of
you on the school bus is the same as expected in the classroom. Any conduct
which might distract the driver or any other vehicle and thus interfere with safe
driving practices is prohibited. Such conduct will be reported by the bus driver
as soon as possible and you will be subject to disciplinary action.

Consideration and thoughtfulness of other students and their rights
will make the ride to and from school more pleasant for everyone. Do not
crowd and push and do not be excessively noisy. Recognize that the bus driver
has a difficult job and try not to make it more difficult by the way you behave.

SCHOOL SAFETY

Knowing and following the rules for school safety are vitally
important. As in any emergency, your total cooperation is needed so that
instructions can be heard and procedures clearly understood.

Building Evacuations - The safe, expedient and orderly evacuation
of the school is necessary during any emergency. You are to keep to the right
and follow the instructions of your teachers. Specific instructions as to the
route you are to follow when exiting the building will be posted in each
classroom and assembly area. You should make note of these routes to ensure
your ultimate safety

Safety Regulations - Safety regulations are posted in all shops,
laboratories, and instructional areas as required. These regulations will be
fully explained by the teacher. You are to follow these regulations
carefully.
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Other Emergencies - For all other public emergencies special
instructions will be broadcast over the public address system.

At the discretion of the administration, police K-9 dogs may be
utilized to search the school premises and/or individual possessions,
automobiles, and school lockers used by students.

For the protection of the students and staff, the building will be
locked throughout the day and evening. All visitors must enter through the
front door.

SCHOOL PROPERTY
YOU ARE REQUIRED TO PROVIDE COVERS FOR ALL BOOKS ISSUED
TO YOU.

Lost or damaged books must be paid for; therefore, when issued a
book, sign your name and the date it was received in ink on the label inside the
cover. If you lose a book you should have your teacher issue a lost book form.
You will present this to the main office in order to pay for the book.

If you are guilty of stealing or vandalizing, you must return what was
stolen and/or pay for any damage. Punishment for these offenses shall depend
on the seriousness of the offense and will be fixed by the school administration.
You are reminded that such incidents could involve police and/or court action.

If you owe money for books or other lost or damaged school
materials, diplomas and other official school documents will be withheld until
all obligations have been met. If at a later date the book or other item is found,
the money will be refunded.

INTERNET USE POLICY

The use of the Internet is a privilege, not a right, and inappropriate
use will result in a cancellation of those privileges and disciplinary action up to
and including suspension. Each student who is given Internet access privileges
or receives an account will be part of a discussion with a School District faculty
member pertaining to the proper use of the Internet. Since the computers are
school property, administration reserves the right to inspect computer files at
any time. Silver Lake Regional High School utilizes filtering software on our
computer network.

Use of web sites such as face book and my space are prohibited.
Please refer to the form you received on the first day of school. (Handbook
letter)

LOST AND FOUND

Articles and books lost or found should be reported or delivered to
central storage or the main office. You may attempt to locate lost possessions
by seeing a custodian. A custodian is available from 6:30 a.m. to 2:30 pm. The
school will not be responsible for the lost or damaged personal belongings of
students.
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LOCKERS

You will be assigned a locker. You are expected to keep your locker
clean and orderly. Since the lockers are school property, a master key or copies
of combinations for the lockers are retained by the school; certain items may
not be stored in lockers (including, for example, weapons, illegal drugs, and
alcoholic beverages, stolen property, etc.); and the administration reserves the
right to inspect lockers at any time. It is strongly recommended that you not
share lockers.

TARDINESS FOR CLASS

If you are late for class, you are not to return to the previous teacher
for a pass, nor are you to go to the office. If you are late, you have until you
attend that class again to present an excusing pass. Tardiness to class is a
disruption and, unless you have been detained by an administrator, if you miss
more than one half of a class, you will be marked absent for the class.

Students may have two unexcused tardies per year. Classroom
teachers will assign teacher detentions for the third and fourth unexcused
tardies. On the fifth and subsequent tardies, students will be referred to the
office for further discipline which may include office detentions and/or
extended detentions.

STUDENT PASSES

The school is bound by legal regulations to keep an accounting of all
students at all times. This means that we cannot and will not have students
traveling through the halls during class time without our knowledge and
supervision. If you need to leave your assigned classroom for any reason, you
must have a pass from your teacher. Please remember that when you are in the
halls during class time, you will be expected to go directly to and return
directly from your destination in an orderly and quiet fashion. Your hallway
pass is a privilege, and if you abuse the privilege you may lose it.

Students found in the corridors without a pass or abusing the
privilege of a pass which has been issued will be subject to office detention or
suspension. There are special pass regulations that govern your visits to
Guidance and Library/Media Center. Therefore, you should check the
Guidance and Library/Media Center sections in this handbook.

LAVATORIES

Lavatories have been provided for your convenience to be used
between class periods and lunch periods. Use at any other time shall be only
with a written pass from a teacher. If you loiter in the lavatories, you will be
subject to office discipline.

USE OF TELEPHONES
Office telephones are available by request.
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CELL PHONES AND PORTABLE ELECTRONIC
EQUIPMENT

During the instructional day, the use of cell phones and other portable
electronic equipment is prohibited as it causes a distraction to the learning
environment. While we recognize the importance of the use of cell phones for
families to stay in contact with each other, we request that office phones be
used instead.

e  Cell phones/portable electronic equipment must be turned off during
the school day (7:30 am — 2:00 pm) including lunch time. These
devices can not be used during the school day for any purpose
(including, but not limited to, checking the time, text messaging,
photographing, etc.)

e  Cell phones/portable electronic equipment in use during the school
day will be confiscated by staff. Confiscated cell phones may be
picked up in the Main Office at the end of the school day by only a
parent or guardian.

e  Students who use cell phones/portable electronic equipment during
the school day will be subject to discipline.

e  Parents who wish to contact their child during the instructional day in
emergency situations, may do so by calling the school.

DIRECTED STUDY

A directed study is not an elective to be chosen by students. It is
reserved for rare situations in which students are unable to be assigned to an
available course. If a directed study should be assigned, it provides quiet time
to work productively for educational goals. Therefore, students are expected to
bring school work and to follow normal classroom procedures.

CAFETERIA

The cafeteria is intended as a pleasant place where you may eat lunch
in a relaxed atmosphere. You may bring your own lunch or purchase a school
lunch. You may pay in advance for school lunches via the pre-pay debit
system. In order for the service to be as efficient as possible, your cooperation
is necessary. You are expected to follow the guidelines listed below:

Neatness of the cafeteria is everyone's responsibility. All utensils and
serving trays must be returned to the designated window. Nothing should be
left on the tables. If you are asked to help clean up, please do so. With the
exception of water, you may not take food or drink from the cafeteria. You
must go to the cafeteria during your lunch period. Students must remain seated
during the entire lunch period except when purchasing food or returning trays.
You will be dismissed from the cafeteria by a staff member.
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SCHOOL DRESS

We take pride in our school and the appearance of our students.
Research studies have shown that school performance is enhanced when
distractions such as inappropriate school attire are eliminated.
Students are expected to dress appropriately for school. Clothing
considered to be disruptive, distracting to students and/or staff or pose a
safety or health risk to the student or others is unacceptable.

The following are specific dress code regulations:

e Clothing must be free of any reference to drugs, alcohol, sex,
profanity or violence.

e Hats, hoods and other head coverings are not to be worn in the school
at any time and must be stored in lockers during the school day.

e  All shirts for boys and girls are expected to be full waist length with
appropriate neck lines. Clothing with spaghetti straps, or which is
strapless, backless, see through, or which reveals the midriff is not
permitted.

e Undergarments may not be exposed at any time.

e  The length of shorts, skirts and dresses, skorts, etc must be no shorter
than the length of the longest fingertip with the arms fully extended
by the side.

e  Appropriate footwear must be worn.

School administration will determine the appropriateness of the garment.

STUDENT PARKING

Student parking at Silver Lake is a privilege only for seniors and a
limited number of juniors. If eligible, students will receive a non-transferable
parking sticker at a cost of $25.00 per semester for any available student
designated parking area.

Depending on availability, parking stickers may be awarded by
lottery for a length of time determined by administration.

Seniors or juniors who receive a parking sticker may not designate
any other individual or vehicle other than the one registered to park in that area.
All student designated parking areas are off limits during the school day.
Students with excessive tardiness to school or who owe discipline will forfeit
their parking privileges.

Students who violate this policy are subject to having their vehicle
towed at the discretion of the administration and at their own expense.

ASSEMBLIES

Prior to an assembly, you will report to your regular assigned class.
After attendance has been taken, you will then proceed in an orderly fashion to
the assembly area. No food or drink is permitted in the auditorium.
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GUIDANCE

Guidance counselors are available for individual, personal/social, and
academic/career counseling.

Appointments should be made by completing an appointment slip
which can be found in the guidance office.

PARENT INFORMATIONAL MEETINGS

There will be parent informational sessions held throughout the
school year for all four grades. Please check the school calendar for dates and
times. If, at any time, you have questions or concerns or would like to meet
with a guidance counselor, please don’t hesitate to call the guidance department
at 781-585-3844, extension 1022.

COURSE CHANGE POLICY

Adequate time is allowed for parent-sponsored course changes after
the initial course selection process, during the week after school closes, and
during the summer. As of the first day of school, no course changes will be
made until the end of the first term. Second semester courses may be dropped
any time prior to the first day of class or at the end of the third term. No course
may be dropped after the beginning of the fourth term. Full year courses may
not be dropped after the start of the second semester. Lateral course changes
are not made. Requests for changes honored after the first marking period will
be recorded on the transcript as "withdrawn." Every student must carry seven
(7) classes each semester.

COURSE LEVEL CHANGE
A course level change will only be considered if you have:
e completed all the assignments
e  stayed for extra help with the teacher
e taken all the quizzes and tests
e participated in the class activities.

A course level change form must be completed. The form can be obtained in
the guidance office and must be completed in the following order:

e  Student

e  Teacher

. Parent

e  Counselor

If the placement issue is not resolved, a meeting with the curriculum
coordinator will occur.
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Time Line -
e Level changes may occur one week after the issuance of the first term
report card in November and the second term report card in February.
e Level changes may occur out of sequence if initiated by the teacher
and approved by the parents and the principal.

SCHOOL TRANSCRIPTS

All transcripts will be sent to colleges, prospective employers, or
Armed Forces recruiters upon request. Former students and alumni who
request transcripts will be charged a mailing fee.

STUDENTS TRANSFERRING DURING THE YEAR
Contact your housemaster for the procedure to follow.

LIBRARY / MEDIA CENTER

Working on a project or term paper? Looking for a good book? Need
a computer to type a paper or search the Internet? Locating a magazine article
for class? Our school library can meet all those needs and more! Here are some
answers to FAQs about our library:

Resources

Print Resources - Our library has over 20,000 books and reference books as
well as numerous journals, newspapers, and magazines.

Library Web Page — Visit the web page at home or school to access online
databases, magazines, encyclopedias, and links to information in all learning
areas.

Copy Machine - The copy machine is available to make single copies free of
charge.

Hours
Students may visit the library before and after school, from options class,

or with a class.
Days — 7:15 a.m. to 3:00 p.m. Monday through Friday

Materials Checkout

e  Have your student ID card or be ready to give your ID number to check
out a book.

e  Books may be borrowed for three weeks and may be renewed.

e  Students who have books overdue for two months or more will lose
borrowing privileges but may use materials in the library. Library Media
Center Web Page

http://www.slrsd.org/slrhs
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EXTRACURRICULAR PARTICIPATION

We feel that our extracurricular programs are extensive enough to
provide you with a means of improving your individual skills as well as an
opportunity to learn to work cooperatively with others. We further hope that
you will find involvement in extracurricular activities a source of enjoyment
and personal satisfaction.

You should choose your activities wisely. Being overloaded with
activities can be as harmful as failing to participate. In the area of athletics, a
“Code of Conduct” is currently in effect for all students involved in these
activities. You should expect that this code will be strictly enforced.

Eligibility for Athletic and Extracurricular Activities

Our goal is that all students who participate in athletics and on-going
extracurricular activities at Silver Lake pass all courses each term. In order to
participate, students may not fail more than one course per term or have an
incomplete. Students who receive a grade of incomplete must complete the
work prior to participation and meet this criteria.

A student's eligibility to try out and participate in a sport or activity is
determined solely by the report card issued prior to the tryout period.

For fall sports and activities, the final course grades from the
preceding year determine eligibility. For winter sports and activities, the first
quarter report determines eligibility. For spring sports and activities, the second
quarter report determines eligibility.

Furthermore, when report cards are issued during a season or activity,
students who fail more than one course become ineligible to participate on the
date report cards are issued. Serious conduct offenses may also result in a
student becoming ineligible to participate in athletics and extracurricular
activities. Every student must carry seven (7) classes each semester.

Good attendance is an important component of the entire educational
process, including athletics and all extra-curricular activities. Therefore, in
order to be able to participate in any athletic or extra-curricular activity,
students must have completed three-fourths of the school day.

DANCES, SOCIALS, ATHLETIC EVENTS AND SCHOOL

ACTIVITIES

Those in attendance at any school dance, social or activity will be
required to observe the same rules of behavior which are in effect during the
school day. Silver Lake Regional High School dances and socials are planned
for members of our school and attendance by non school members is by
invitation only. You are restricted to one guest at a dance or social with prior
approval by an administrator. You may not purchase tickets at the door. Unless
you have made a previous arrangement with your housemaster, entrance to the
dance will not be allowed one half hour after the dance begins. Once you leave
the dance or social, you will not be allowed to return.
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The following School Committee policy should be noted:

“The use of, serving of, or consumption of any alcoholic beverage or
controlled substance on school property or at school functions is prohibited.

Further, any student shall be barred from any school sponsored
activity if he or she has been using alcoholic beverages or controlled substances
prior to his or her attendance or participation in said school sponsored
activities. All pupils who are enrolled at Silver Lake Regional High School and
their guests, regardless of age, will be expected to conform to the established
policies of the Silver Lake Regional School Committee and such regulations
deemed necessary by administration to execute these policies.”

ACTIVITY FEE

When you participate in certain extracurricular activities, you will be
expected to pay a student activity fee. This fee is set annually by the Silver
Lake Regional School Committee. Your coaches and/or advisers will provide
you with the details.

VISITORS

Parents are always welcome at Silver Lake Regional High School;
however, all visitors, including parents, must report to the Main Lobby greeters
desk prior to going elsewhere in the building. Student visits must receive prior
approval from the principal.
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SILVER LAKE REGIONAL HIGH
SCHOOL
STUDENT ATHLETIC HANDBOOK

SILVER LAKE REGIONAL HIGH SCHOOL
INTERSCHOLASTIC ATHLETIC PHILOSOPHY

The Silver Lake School District enthusiastically support athletics as an integral
portion of our curriculum that stresses loyalty, cooperation, and teamwork
while contributing to the physical, social, mental and emotional growth of our
student body. Athletics should foster the development of positive self-esteem,
integrity, honor and respect for others. A positive climate should be nurtured
among Silver Lake players, coaches, and fans and extended to our opponents,
their fans, and officials. It is only through the combined efforts of all involved
in the athletic program that the highest standards of sportsmanship can be
reached.

The interscholastic athletic program at Silver Lake is voluntary and does not
discriminate on the basis of race, sex, religion, or national origin. We strive to
provide our athletes with a high level of competition against opponents who
share our basic philosophy. We stress all school, league, and state rules, and
we hold our athletes, coaches, and fans accountable to them.

At the freshmen level, participation is paramount. The emphasis is on
developing each athlete’s knowledge and skills. At both the freshmen and
junior varsity levels, the team consists of as many players as can be safely
instructed and played.

At the junior varsity level, participation and skill development are still
important. However, athletes and parents must realize that winning strategies
come into play at this level in preparation for varsity competition.

Our varsity program is designed to allow our athletes to compete at the highest
level. Varsity coaches and players should be highly motivated to develop the
knowledge, skill, and attitude necessary for success. However, in our efforts to
produce the very best varsity team, we will never emphasize winning at the
expense of the student-athlete.

At Silver Lake, we measure the true success of our sports program in the
efforts, improvements, and positive experiences of all students who have
participated in athletic activities.
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TO THE PARENT/GUARDIAN

This material is presented to you because your son or daughter has indicated a desire
to participate in interscholastic athletics and you have expressed your willingness to permit
him/her to compete. Your family interest in this phase of our school program is gratifying.
We believe that participation in sports provides a wealth of opportunities and experiences,
which assists students in personal adjustments.

We are concerned with the educational development of students through athletics and
feel that a properly controlled, well-organized sports program meets with the student’s needs
for self-expression, mental alertness, and physical growth. It is our hope to maintain a
program that is sound in purpose and will further each student’s educational maturity.

A student who elects to participate in athletics is voluntarily making a choice to
exercise self-discipline. These are the reasons we place such stress on good training habits.
Failure to comply with the rules of training and conduct means exclusion from the squad.
This concept of self-discipline is tempered by our responsibility to recognize the rights of the
individual within the objectives of the team. There is no place in high school athletics for
students who will not discipline their minds and bodies for rigorous competition. We are
striving for excellence and require our athletes to strive for the highest standards.

When your son/daughter participates in one of our sports programs, he/she commits
our staff to certain responsibilities and obligations, such as providing adequate equipment
and facilities, providing well trained coaches, providing equalized contests with skilled
officials, and providing adequately supervised transportation.

By the same token, you as parents have committed yourselves to certain
responsibilities and obligations when your son/daughter participates in our athletic program.
This booklet should acquaint you with specific policies that we believe are necessary for a
well-organized program of athletics.

It is the school’s responsibility to make rules that govern the spirit of competition.
These rules need a broad basis of community support, which is achieved only through
communication to the parent. It is our hope to accomplish this objective through this athletic
publication for students and parents. While this booklet is quite comprehensive, it could not
possibly cover every situation that might occur. Please feel free to communicate with the
involved coach or athletic director if the need arises.

TO THE ATHLETE

Being a member of a Silver Lake Regional High School athletic team is the fulfillment
of an early ambition for many students. The attainment of this goal carries with it certain
traditions and responsibilities that must be maintained. A great athletic tradition is not built
overnight; it takes the hard work of many people over many years. As a member of an
interscholastic squad of Silver Lake Regional High School, you have inherited a wonderful
tradition, a tradition you are challenged to uphold.

A. RESPONSIBILITIES TO YOURSELF: The most important of these
responsibilities is to broaden yourself and develop strength of character. You
owe it to yourself to get the greatest possible good from your high school
experiences. Your academic studies, your participation in other extracurricular
activities as well as in sports, prepare you for your life as an adult.

B. RESPONSIBILITIES TO YOUR SCHOOL: Another responsibility you assume as
a squad member is to your school. Silver Lake Regional High School cannot
maintain its position of having an outstanding school unless you do your best in
whatever activity you wish to engage. By participating in athletics to the
maximum of your ability, you are contributing to a positive team experience,
which reflects favorably on both you and your school.

GOVERNANCES

The Silver Lake Regional School Committee is ultimately responsible for all of the
policies that govern the district's educational and athletic policies. It is the responsibility of
the superintendent, principal and athletic director to enforce those policies. Any problems a
student may encounter while being involved in the Silver Lake athletic program should be
addressed through a chain of command that involves the coach first. Then, if necessary, the
athletic director, the principal and lastly the superintendent may be contacted.
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ELIGIBILITY RULES
MOST PERTINENT M.LLA.A. RULES

MASSACHUSETTS INTER SCHOLASTIC ATHLETIC ASSOCIATION

All student-athletes should be aware that interscholastic athletics are governed
by a state association (M.I.A.A.), which publishes annual rules and regulations
governing interscholastic athletics. Copies of the annual Blue Book are available
from your varsity coach and in the Athletic Office.

A. Some of the rules affecting most student-athletes are:

1.

2.

3.

A student shall be under the age of nineteen (19) years on September 1
of the current school year.

A student is eligible only for four consecutive years upon entering ninth
grade.

A student cannot fail more than one subject during the last marking
period preceding the contest (e.g. second quarter marks and not
semester grades determine third quarter eligibility).

A student cannot at any time represent a school unless that student is
taking 7 blocks of credit or its equivalent.

To be eligible for the fall marking period, students may not have failed
any more than one course for the previous academic year.

A student who repeats work upon which he/she has once received
credit cannot count that subject a second time for eligibility.

A student cannot count for eligibility any subject taken during the
summer vacation, unless that subject has been previously pursued and
failed.

OUTSIDE COMPETITION (summation only; MIAA Blue Book “Rule 60”)

LOYALTY TO THE HIGH SCHOOL TEAM: Bona Fide Team Members
A bona fide member of the school team is a student who is consistently
present for, and actively participates in, all high school team practices
and competitions. Bon fide members of a school team are precluded
from missing a high school practice or competition in order to participate
in a non-school athletic activity/event in any sport recognized by the
MIAA. Any student who violates this standard is ineligible for the next
two contests or two weeks (whichever is greater) immediately upon
confirmation of the violation. See rule 45 for additional tournament
restriction.

EACH STUDENT PARTICIPANT MUST BE A BONA FIDE TEAM
MEMBER

A bona fide member of the school team is a student who is consistently
present for, and actively participates in, all high school team practices
and competitions. Bona fide members of a school team are precluded
from missing a high school practice or competition in order to participate
in a non-school activity/event in any sport recognized by the MIAA. Any
student who violates this standard becomes ineligible for the MIAA
tournament(s) in that sport that season.

A non-school team is deemed to be a team if it has two or more of the
following: 1) coach, 2) schedule of games, 3) schedule of practices, 4)
uniforms.
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C. PENALTIES
The violation of any eligibility rule may result in forfeiture of a game won.
A mistake could spoil a good season’s record. If, in your opinion, there is
any doubt concerning your eligibility, consult the Athletic Director. The
rules apply to all teams: Varsity, Junior Varsity and Freshmen, and to
both girls’ and boys’ sports. The M.I.A.A. Committee on Athletics will
resolve all questions on eligibility.

1. Any member of a squad in any sport who is ruled out of a game shall
not participate in the next scheduled game.

2. A student ruled out of a game twice in the same season shall be
disqualified from further participation in that sport and all other sports
during that season for a year from the date of his/her disqualification.
(under penalties outlined in the MIAA Handbook for specific sport
rules)

3. Any player who physically assaults an official shall be expelled from
the game immediately and banned from further participation in all
sports from the date of the offense.

PHYSICAL EXAMINATION

All students must pass a physical examination within thirteen months
before participating in any sport. Physical examinations must be
performed by the appropriate medical authority as defined by the
M.1.A.A. Sports Medicine Committee. Currently the definition is a
duly registered physician. In addition, Physician’s Assistants and
Nurse Practitioners may administer school physicals under the
provisions of existing State law.

OUT OF SEASON COACHING PARAMETERS

Neither a coach nor any other representative of the school may require
an athlete to participate in a sport or a training program outside of the
M.1.A.A. defined sport season.

Voluntary conditioning sessions open equally to all students in a school
and which are entirely devoid of sports-specific activity may be
conducted between seasons provided no candidate is either required to
participate or penalized for not doing so.
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SILVER LAKE REGIONAL HIGH SCHOOL ATHLETIC RULES

10.

11.

12.

13.

14.

15.

A student must be recorded as present before 10:35 A.M., and he or she must remain
in school for the day in order to participate in a game or practice, unless excused by
the Athletic Director or Principal. In any event, a student may not participate in any
practice or game on a day when he/she is absent from school.

Prompt attendance is mandatory for all practices and meetings scheduled by the
coach. Itis the responsibility of the student-athlete and/or his or her parents to confer
with the coach before, rather than after, the practice/meeting if there is a need to be
excused from or late to attending. Acceptable reasons for missing a practice/meeting
include extra help session with a teacher, tutorial assistance, medical or dental
appointment which cannot be rescheduled, or family emergency.

A student must be present at the practice preceding a game in order to participate in
the game, unless excused by the coach.

A student may not change from one sport to another after cuts have been made and/or
once the first game of either sport has been played (special exceptions shall be
decided by the Principal or his/her designee). No student who voluntarily leaves or has
been suspended/dismissed from a team may transfer to another team during that
season (refer to Team Selection “B”).

A student will be held accountable for all equipment issued and must return the
equipment promptly at the request of the coach. A student who does not meet his/her
responsibility in this area will be denied awards and further participation in the athletic
program until full restitution is made at current replacement cost for said equipment.

No student shall wear his/her uniform except during practices or games, unless given
permission by the coach.

A student excused from physical education class for medical reasons may not
participate in athletics for as long as he/she does not participate in physical education
class.

Athletic coaches may make rules governing the conduct of players and the
requirements of training and practice. These rules, which are not to be in conflict with
any regulations of the MIAA or policies in this handbook, must be approved by the
Athletic Director and shared with players in writing before the rules are in effect.

The student athlete must have a physical and a signed Code of Conduct which must
be presented by the student each season at the registration meeting and prior to
practicing, must present the registration card to the coach..

All athletes must pay their annual “User Fee” (one fee per school year) when the team
has been established. The fee is set by the School Committee.

All athletes must ride the bus to and from games unless excused by the coach.
Coaches may not grant this permission except in the event of a student riding with
his/her own parent. Special permission can be granted by the Principal or designee for
a student to return with another parent.

It is the responsibility of the athlete to report all injuries to the coach. Athletes are
responsible for working closely with the trainer, school nurse, and coach to insure that
an accident report is submitted in timely fashion to cover school and insurance
company requirements.

A student who cut an extended or Saturday detention is ineligible for all extra
curricular/athletic activities until the discipline has been made up.

Eligibility for the seasonal Scholar Athlete award will be determined by the student’s
attainment of Honor Roll status for the term prior to that season’s awards night.

All other rules are included in the Code of Conduct (please see forms section).
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(l SELECTION OF CAPTAINS [

The position of captain is critical to the team and coach. It carries major responsibilities
with it. The captain is:

The team leader

In many cases, is a team representative with the officials

The captain often functions as a coach in leading exercises and drills
The captain maintains communications between coach and team.
Becomes a member of the Captain’s Council and represents the team in
those activities.

apLNE

The coach will determine the number of captains needed to lead the team. Because
the captain represents the players and team, the team should pick the captain if only
one captain is to be chosen. If more than one captain is to be chosen, the coach will
have the right to select those additional captains, choose a game captain, or have the
team vote on all captains.

The captain’s election may be held at a time the coach feels is appropriate, either the
end of the current season or the beginning of a new season. All players, coaches, and
managers should have the right to one vote. The coach will determine when he or she
will announce the new captains.

A captain suspended for a violation of the Athletic Code of Conduct or MIAA Rules
shall forfeit his or her captaincy.

( TEAM SELECTION I

All students who are trying out for a squad should be informed of the criteria the coach
will use in selecting the team and the number of players that will be kept for each team
or position.

1. Whenever possible records and statistics should be kept on each athlete, i.e.
times, strength, speed, shooting percentage, hitting percentage, etc.

2. Qualitative evaluations should be noted between head and assistant coaches after
each practice session.

3. Any list posted for the purpose of team selection will consist of only those players
who have been selected to participate. NO LIST WILL NAME THOSE WHO
HAVE BEEN CUT FROM PARTICIPATION.

4. Special care should be taken by each coach to allow all students who have tried
out an individual appointment for questions about the selection process.

5. In afirst cut or large number situation, the players may be notified as a group.

6. Inasecond cut, or small number situation, including seniors that have played in
the past, each athlete should be spoken to on an individual basis.

No student will be able to try out for a team after final cuts have been made unless
there is approval given by both the coach and the athletic director for extenuating
circumstances. In such cases no displacement of a current team member may occur.

1. A student who is cut from one squad may join another squad for a tryout with the
permission of that coach or if that sport is not a cut sport.

2. A student reporting late for a team will be required to participate in all practice
sessions in accordance with the Blue Book rules (MIAA) before participation in a
contest. Fifteen calendar days in all sports except football (19 days), soccer (11
days), and golf (7 days).

The length of tryouts must be of sufficient duration to insure that each athlete can be
evaluated fairly.

Seniors will only participate at the varsity level. Freshmen teams will only have ninth
graders play on them. The Junior Varsity team may have Freshmen, Sophomores or
Juniors participate. Varsity is not limited to any grade. This participation rule is subject
to Silver Lake Regional School District realignment changes and MIAA rules in those
instances. If adjustments must be made, the Athletic Director should be informed and
approve whatever adjustment the coach would like to make.
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SILVER LAKE REGIONAL HIGH SCHOOL ATHLETIC AWARDS

A.

Eligibility Requirements

1.

2.

3.

4.

All the rules of the Massachusetts Interscholastic Athletic Association are in

effect at Silver Lake Regional High School and must be adhered to in order

to participate and be eligible for any athletic award.

Seventh and eighth grade students cannot participate in Silver Lake Regional

High School sports and therefore are ineligible for any athletic awards.

Only participation in interscholastic sports and cheerleaders will be

recognized with athletic awards.

In addition the following rules will apply to athletic awards:

a. Pupils may become ineligible because of violations of the school or
athletic codes of conduct.

b. Pupils may become ineligible because of irregular attendance or truancy,
which will include school and or team infractions.

Letters and Certificates

1
2.
3.
4

Certificates will be awarded at all levels of competition.

In the case of all letter winners, only one letter will be presented.

Inserts will be added to the letter for all other varsity credit.

A letter may be awarded on the recommendations of a coach and Athletic
Director to a senior as recognition for loyal service.

Award Procedures

1.

2.

2

Each coach shall submit to the Athletic Director a list of letter recipients at the
end of the season.

Each coach is responsible for informing his/her players of the letter
requirements of their sport.

Candidates for letters should be recommended only after careful
consideration is given to the letter requirements.

Athletes must be bona fide team members at the close of the season.

Time requirements may be waived in case of injury.

The team coach may waive the attendance rules in case of personal
emergency.

Requirement for Letters

Requirements for the student/athlete to earn a varsity letter are similar for almost
all the sports. The coach will be granted reasonable latitude in making letter
awards.

1.

The following rules pertain to Football, Basketball, Baseball, ,Tennis, Ice
Hockey, Golf, Soccer, Field Hockey, Softball, Wrestling, Lacrosse, and
Volleyball:

a. Attend all practice sessions.

b. Be present at all regular season and post season contests.

c. Invarsity play, participate in % of the quarters, halves or games.

Upon recommendation of the coach and Athletic Director seniors may

receive a letter for loyal service.

The following sports and positions have unique requirements listed as

follows:

Track and Gymnastics:

a. Attend all practice sessions.

b. Score in one half of the meets or achieve a total score of 12 points for
the season or place (as an individual) in a league or invitational meet
with relays excluded.

c. Be present at all meets which would include invitational and post season
contests

d. To seniors for loyal service upon recommendation of coach and A. D.
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Cross Country:

a. Attend all practice sessions.

b. Be present at all meets which would include all invitational and post season

contests

c. Any runner whose average position is tenth or better throughout the season,
or any runner who is among the top seven on the team or place in an
individual meet.

d. To seniors for loyal service upon recommendation of coach and A. D.

Cheerleaders:

a. Attend all practice sessions.

b. Be present and cheer at all matches or games, which include league and

State team competitions

c. To seniors for loyal service upon recommendation of coach and A. D.

Statisticians: After 1 season

a. Head Statistician & Managers
1. Attend all practices.
2. Attend all games.

b. Assistant Statisticians & Managers — 2 seasons
1. Those students who do not attend all practices.
2. They must attend all games.

In each sport the coach will make the final determination in managerial responsibility
and letter awards.
E. Letter Inserts

1. The athlete is entitled to one sports emblem for each sport in which a letter was

earned.

2. The athlete is entitled to one bar for each additional letter earned after the emblem

is awarded.

3. Stars will be an insignia of individual achievements. They will be awarded to team
members only for League All-Star recognition. STARS WILL NOT BE AWARDED
FOR TEAM RECOGNITION. THE ABOVE CRITERIA WILL BE PRECISELY
FOLLOWED.

4. Emblems will also be awarded to captains, managers and statisticians.

Sports constantly make demands on the participant
for top performance, and they develop integrity,
self-reliance and initiative. They teach you a lot
about working in groups, without being unduly
submerged in the group.

Byron R. White
Chief Justice, Supreme Court

| PATRIOT LEAGUE |

Silver Lake Regional High School is a voluntary member of the Patriot League.
This League was established for the primary purpose of promoting selected
interscholastic activities among member schools and the assurance of such
advantages as may be gained by a union of effort.

The League was established to encourage member schools to improve their co-
curricular program in athletics. The league membership facilitates the arranging of
schedules, equalizing competition, and conducting league meets, and determining
league championships. The League provides Silver Lake Regional High School the
opportunity for competition without excessive travel and with schools of similar size
and athletic philosophy. Membership implies abiding by league schedules, rules and

regulations. Member schools are: Keenan Division Fisher Division
1. Duxbury 7. Hanover
2. Hingham 8. Middleboro
3. North Quincy 9. Pembroke
4. Scituate 10. Quincy
5. Whitman-Hanson 11. Randolph
6. Silver Lake 12. Rockland
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UNIVERSAL PRECAUTIONS AGAINST THE TRANSMISSION OF
BLOOD-BORNE PATHOGENS

Before competing, cover any open wound.

Athletes should treat and cover their own wounds, whenever possible.

When rendering first aid to others, wear protective gloves at any time blood, body

fluid containing visible blood, open wounds, or mucous membranes are involved.

4, If an individual gets someone else’s blood on his/her skin, the area should be
washed with a solution know to inactivate blood-borne pathogens.

5. If blood or other body fluids containing visible blood are present during practice
or competition, play should be stopped, the injured athletes removed from the
activity and given proper attention, and any contaminated surfaces should be
cleaned.

6. Wash your hands with soap and water immediately after exposure to blood or
other body fluid.

7. Do not use common towels to clean surfaces contaminated with blood or other
body fluid containing blood.

8.  Wash all soiled uniforms, towels, and other dirty linen in warm or hot, soapy
water.

9. Ingeneral, use good hygienic practices.

wN e

(l SAFETY PRECAUTIONS |

Students should realize there is an inherent amount of risk in all athletic activities.
Student-athletes must adhere to the pre-season and in-season conditioning directions
of their coaches and follow all safety precautions outlined when skills are taught, in
conjunction with the general safety precautions that pertain to their overall physical
well being.

The following is a partial list of safety precautions that are to be rigidly followed.
Specific precautions for each sport will be covered during initial practice sessions.

Footwear — We recommend the rubber cleated multi-purpose shoe for all outdoor
athletic teams. Individuals wearing plastic-coated or metal cleats are cautioned about
wearing this type of shoe on locker room floors, macadam, and other blacktop areas.
Cleats should never be worn in the corridors or school buildings.

Shin pads — Shin pads will be worn by all soccer and field hockey players on all levels
during both practices and games.

Mouth guards - Mouth guards will be worn by all football, field hockey, soccer,
lacrosse and ice hockey players during practices and games.

Goggles — Goggles will be worn by all field hockey and girl's lacrosse players during
practices and games.

Helmets — Protective helmets will be worn by all football, baseball, softball, boy’s
lacrosse and ice hockey players during practice sessions and drills, as appropriate.
Goalies in field hockey and ice hockey will wear masks and appropriate headgear
during warm-up drills and practice sessions that involve shooting.

Additional safety equipment is available in certain sports. Ask your coach or the
Athletic Director about this matter.
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SILVER LAKE REGIONAL HIGH SCHOOL
CODE OF CONDUCT FOR ALL ATHLETIC PROGRAMS GUIDELINES

The Silver Lake athlete is well mannered, neat in appearance, conscientious and
courteous. Because this has always been a trademark at Silver Lake, it is our
intention to not only remain competitive, but to be outstanding in the image that we
project to our opponents, our own students, and the students of other schools, and to
exhibit the highest form of sportsmanship at all times.

Some of the qualities an athlete should possess are: dedication to the sport in which
he/she participates, a willingness to make sacrifices for the team, a desire to improve
himself/herself on or off the field, and adherence to all the rules of the MIAA.

For a student to be involved in athletics, he/she must have a physical examination and
be academically eligible. Students with one impaired organ, please see Athletic Director.

ELIGIBILITY FOR ATHLETICS AND EXTRACURRICULAR ACTIVITIES

Our goal is that all students who participate in athletics and on-going extracurricular
activities at Silver Lake pass all courses each term. In order to participate, students
may not fail more than one course per term or have an incomplete. Students who
receive a grade of incomplete must complete the work prior to participation and meet
this criteria.

A student's eligibility to try out and participate in a sport or activity is determined solely
by the report card issued prior to the tryout period.

For fall sports and activities, the final course grades from the preceding year determine
eligibility. For winter sports and activities, the first quarter report determines eligibility.
For spring sports and activities, the second quarter report determines eligibility.

Furthermore, when report cards are issued during a season or activity, students who
fail more than one course become ineligible to participate on the date report cards are
issued. Serious conduct offenses may also result in a student becoming ineligible to
participate in athletics and extracurricular activities. Every student must carry seven (7)
classes each semester.

Good attendance is an important component of the entire educational process,
including athletics and all extra-curricular activities. Therefore, in order to be able to
participate in any athletic or extra-curricular activity, students must have completed
3/4ths of the school day.

ACCIDENT REPORTS AND INSURANCE GUIDELINES

The following procedures will be followed in case of injury. All injuries will be reported
to the coach. The coach and player will fill out an accident report, which will be sent to
the nurse. The nurse will follow through by checking the student and having the
school secretary send home insurance forms if necessary. It is the athlete and
parent’s responsibility to be certain they have received, properly filled out, and mailed
the insurance forms to the insurance company. Later the parent will mail unpaid bills
to the insurance company. Failure to follow this procedure could result in loss of
insurance coverage.

RULES OF SUSPENSION, ABSENCES, MISSING PRACTICES,
BUS TRIPS, INSUBORDINATION AND EQUIPMENT

DISCIPLINE: Students who are placed on the school discipline list are ineligible for all
team activities, including but not limited to, practice and play. The student will remain
ineligible until such time as the Discipline Director submits a release notice to the
Athletic Office.

SUSPENSIONS: Any player suspended from school will not be allowed to play,
practice or attend any meeting during the time of suspension. He/she may be
reinstated on the day he/she returns to school.
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ABSENCES: If a player is absent from school on a day of a game or practice, he/she
will not be allowed to play or practice that day... There will be extenuating
circumstances to this rule, and only the principal or designee can determine whether
the absence does not come under this rule...If a player is absent on a Friday, he/she
must obtain permission from the principal or designee in order to play on the weekend.
A student tardy or dismissed for more than half a day is considered absent and may
not play or participate that day.

UNEXCUSED ABSENCES FROM PRACTICES AND GAMES: A player or parent
should make every effort to notify the coach of any practice, as well as any home or
away scheduled contest that he/she may miss...First offense: Will not dress for the
next scheduled contest that he/she is scheduled to play...

Second offense: Dismissal from the team.

BUS TRIPS: On all away trips, all team members making the trip must go and return
on the team bus unless granted permission by the coach... Permission may be
granted by the coach if the student returns with his own parent or guardian, upon
consulting with the coach... Special permission can be granted by the principal or his
designee for a student to return with another parent... (For penalty see
insubordination)

INSUBORDINATION: Any athlete who, when under a coach’s supervision, is
disrespectful, insubordinate, or who commits an act of theft shall be reprimanded by a
minimum of a one contest suspension to the maximum of dismissal from the team.

EQUIPMENT: Failure to pay for any lost or damaged equipment will prevent the
student from taking part in any other sport or from receiving any athletic award, and
from receiving their diploma.

RULES AND REGULATIONS

MEMBERS OF THE COACHING STAFF AT SILVER LAKE REGIONAL HIGH
SCHOOL DO NOT CONDONE SMOKING OR VIOLATIONS OF THE
CHEMICAL HEALTH RULE BY ATHLETES OR ANY OTHER STUDENT AT
ANY TIME:

SMOKING: DURING THE SEASON (In school and on school grounds) This is a
flagrant violation of school policy and a complete disrespect toward school authorities
and would be subject to the same penalties under the Chemical Health Rule.

Student (and Coach) Eligibility: Chemical Health/Alcohol/Drugs/Tobacco

The Chemical Health Rule has been extended to be inclusive of the period from: the
first allowable day of fall practice, through the end of the academic year or final athletic
competition of the year, whichever is later. (Broadening this window from “in season”
to the entire academic year reflects that chemical health of our students is not simply a
seasonal concern. A student shall not, regardless of the quantity, use, consume,
possess, buy/sell, or give away any beverage containing alcohol; any tobacco product;
marijuana; steroids; or any controlled substance. This policy includes products such as
“NA or near beer”. Itis not a violation for a student to be in possession of a legally
defined drug specifically prescribed for the student’'s own use by his/her doctor. This
rule represents only a minimum standard upon which schools may develop more
stringent requirements.

This MIAA statewide minimum standard is not intended to render “guilt by association”,
e.g. many student athletes might be present at a party where only a few violate this
standard. If a student in violation of this rule is unable to participate in interscholastic
sports due to injury or academics, the penalty will not take effect until that student is
able to participate again.
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Minimum PENALTIES:

First violation: When the Principal confirms, following an opportunity for the
student to be heard, that a violation occurred, the student shall lose eligibility for
the next consecutive interscholastic contests totaling 25% of all interscholastic
contests in that sport. No exception is permitted for a student who becomes a
participant in a treatment program. It is recommended that the student be
allowed to remain at practice for the purpose of rehabilitation. All decimal part of
an event will be truncated i.e. All fractional part of an event will be dropped when
calculating the 25% of the season.

Second and subsequent violations: When the Principal confirms, following an
opportunity for the student to be heard, that a violation occurred, the student shall
lose eligibility for the next consecutive interscholastic contests totaling 60% of all
interscholastic contests in that sport. All decimal part of an event will be truncated
i.e. All fractional part of an event will be dropped when calculating the 60% of the
season.

If after the second or subsequent violations the student of his/her own volition
becomes a participant in an approved chemical dependency program or
treatment program, the student may be certified for reinstatement in MIAA
activities after a minimum of 40% of events. The director or a counselor of a
chemical dependency treatment center must issue such certification. All decimal
part of an event will be truncated i.e. All fractional part of an event will be
dropped when calculating the 40% of the season.

Penalties shall be cumulative each academic year. If the penalty period is
not completed during the season of violation, the penalty shall carry over
to the student’s next season of actual participation, which may affect the
eligibility status of the student during the next academic year.

1% Offense

# of Events / Season # of Events / Penalty

8-11

12-15

16-19

D[N

20 or over

2" Offense

# of Events / Season # of Events / Penalty

4

5-6
7-8

12-13

14

3
4
5
10-11 6
7
8
9

15-16

17-18 10

19 11

20 or over 12

2" Offense w/Dependency Program

# of Events / Season # of Events / Penalty

5-7

8-9

10-12

13-14

15-17

18-19

N[N =

20 or over
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During practice or competition, a coach shall not use any tobacco product.
Steroid Use - Anabolic androgenic steroid use at the high school level is of
grave concern. Steroids are used by some athletes, and the seriousness of the
problem has been well documented. A recent study indicates that over 3% of
high school seniors have tried steroids in their lifetime (NIDA, 2004). High
school coaches may not be able to prevent the use of steroids altogether, but
they can clearly and forcefully discourage their use. Coaches should take a
proactive role, learning about steroids, and then providing this information to
their athletes. Steroids can, with proper diet and weight training, increase
muscle development; however, as is typical with most “get-rich-quick”
schemes, steroid use has serious short and long term consequences. Normal
and equal musculature development can occur without steroid use. Although
the natural process takes longer, muscle tone will last longer and does not
carry the harmful side effects of steroids. Most coaches would not promote
steroid use intentionally. Total silence by coaches however condones use in
some young people's minds. Even though steroids may not be mentioned
when it is suggested to an athlete that his/her success is limited only by a lack
of weight and/or strength, without a disclaimer the statement can be a
motivation to use steroids. The pervasiveness of the drugs that allow for
development of increased weight under the aforementioned circumstances is a
coercive power that is difficult for young athletes to resist without knowing what
the side effects of the drugs may be. The issue goes beyond protecting the
integrity of sport. The use of steroids in sports is cheating. We must oppose the
use of steroids for both health and ethical reasons.

MINIMUM PENALTIES AND RECOMMENDATIONS FOR ATHLETIC
ACTIVITIES

CURFEW: Will be up to the discretion of the individual coaches.

UNSPORTSMANLIKE CONDUCT: See state ruling.
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SILVER LAKE REGIONAL HIGH SCHOOL
CODE OF CONDUCT FOR ATHLETICS

Statement to be signed by the Student Athlete

| have read the rules pertaining to the Silver Lake Regional High School Code of
Conduct and have furnished a copy to my parents or guardian. These rules were explained
to me by a coach or administrator for the sport of .

Student signature Date

Statement to be signed by Parent or Guardian

| acknowledge the receipt of a copy of the Silver Lake Athletic Code of Conduct.
| give my son/daughter permission to take part in the sport of

Parent/Guardian signature Date

*Important MIAA Physical Examination Rule — No student may try out for any sport
without proof of a physical exam current to within thirteen months of participation.

EMERGENCY CONTACT CARD

The following information will be kept by the coach. In the event of serious injury,
the coach will make every effort to contact you as quickly as possible.
In emergency medical situations | give my permission for my son/daughter to be treated by
an attending physician.

Signature circle one yes no
Sport

Pupil's name Phone
Home

address

Mother’s name Phone
Mother’s employer Phone
Father's name Phone
Father’s employer Phone
Allergies

Wears contactlenses yes_  no____

The following persons are authorized to act for the parent in the event of iliness or injury.

1. Name Phone
2. Name Phone
Name of family physician Phone
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SILVER LAKE REGIONAL HIGH SCHOOL
GUIDELINES FOR USER'S FEES

1.  The Silver Lake Regional School Committee established an athletic user’s fee and an
extra-curricular user’s fee. It will be a one time per year fee regardless of the number
of activities or sports participated in. THE USER’S FEE WILL BE COLLECTED BY
THE ATHLETIC DEPARTMENT.

2. All payments MUST BE MADE BY CHECK OR MONEY ORDER PAYABLE TO THE
SILVER LAKE REGIONAL ATHLETIC DEPARTMENT. Checks should include name,
address and telephone number of parent/guardian and the activity and NAME OF
PARTICIPANT.

3. The user’s fee is non-refundable for students who leave the team voluntarily or who
are dropped from the team by the coach, athletic director or principal for disciplinary or
academic deficiencies.

4.  There are no provisions for reduced fees except in unusual circumstances approved by
the principal. All requests for waivers must be submitted in writing to the principal in
the first week of tryouts.*

5. No athletic equipment will be issued until squads have been finalized, the user’s fee
paid, and your name is on the roster which will be filed by the athletic director.

6.  Parents and students should understand that this fee simply entitles the participant a
place on the team or to attend the meetings of the extra-curricular activity. It DOES
NOT guarantee participation time in games, specific parts in play, nor does it insure
specific positions. Those decisions will remain with the coaches and advisors.

* Requests for waivers will not be accepted later than the first week of practice.

SILVER LAKE REGIONAL HIGH SCHOOL STUDENT HANDBOOK
AN ACT PROHIBITING THE PRACTICE OF HAZING

Chapter 269 of the General Laws of Massachusetts is hereby amended by adding the
following three sections:

Section 17.  Whoever is a principal organizer of participant in the crime of hazing as
defined herein shall be punished by a fine of not more than one thousand dollars or by
imprisonment in a house of correction for not more than one hundred days, or by both such
fine and imprisonment.

The term “hazing” as used in this section and in sections eighteen and nineteen, shall
mean any conduct or method of initiation into any student organization, whether on public or
private property, which willfully or recklessly endangers the physical or mental health of any
student or other person. Such conduct shall include whipping, beating, branding, forced
calisthenics, exposure to the weather, forced consumption of any food, liquor, beverage,
drug or other substance, or any other brutal treatment or forced physical activity which is
likely to adversely affect the physical health or safety of any such student or other person or
which subjects such student or other person to extreme mental stress, including extended
deprivation of sleep or rest or extended isolation.

Notwithstanding any other provisions of this section to the contrary, consent shall not
be available as a defense to any prosecution under this action.

Section 18. Whoever knows that another person is the victim of hazing as defined in
section seventeen and is at the scene of such crime shall, to the extent that such person can
do so without danger or peril to himself or others, report such crime to an appropriate law
enforcement official as soon as reasonably practicable. Whoever fails to report such crime
shall be punished by a fine of not more than one thousand dollars.

Section 19. Each secondary school and each public and private school or college shall
issue to every group or organization under its authority or operating on or in conjunction with
its campus or school, and to every member, plebe, pledgee or applicant for membership in
such group or organization, a copy of this section and sections seventeen and eighteen. An
officer of each such group or organization, and each individual receiving a copy of said
sections seventeen and eighteen shall sign an acknowledgement stating that such group,
organization or individual has received a copy of said seventeen and eighteen.
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SPORT PARENT CODE OF CONDUCT

Preamble

The essential elements of character-building and ethics in sports are embodied in the
concept of sportsmanship and six core principles: trustworthiness, respect, responsibility,
fairness, caring and good citizenship. The highest potential of sports is achieved when
competition reflects these “six pillars of character.”

1.
2.

3.

10.

11.

12.

13.

14.

15.

16.

17.

I will not force my child to participate in sports.

I will remember that children participate to have fun and that the game is for youth, not
adults.

I will inform the coach of any physical disability or ailment that may affect the safety of
my child or the safety of others.

I will learn the rules of the game and the policies of the league.

| (and my guests) will be a positive role model for my child and encourage
sportsmanship by showing respect and courtesy, and by demonstrating positive
support for all players, coaches, officials and spectators at every game, practice or
other sporting event.

I (and my guests) will not engage in any kind of unsportsmanlike conduct with any
official, coach, player, or parent such as booing and taunting, refusing to shake hands;
or using profane language or gestures.

I will not encourage any behaviors or practices that would endanger the health and
well-being of athletes.

1 will teach my child to play by the rules and to resolve conflicts without resorting to
hostility or violence.

I will demand that my child treat other players, coaches, officials and spectators with
respect regardless of race, creed, color, sex or ability.

1 will teach my child that doing one’s best is more important that winning, so that my
child will never feel defeated by the outcome of a game or his/her performance.

I will praise my child for competing fairly and trying hard, and make my child feel like a
winner every time.

I will never ridicule or yell at my child or other participant for making a mistake or losing
a competition.

I will emphasize skill development and practices and how they benefit my child over
winning. | will also de-emphasize games and competition in the lower age groups.

1 will promote the emotional and physical well being of the athletes ahead of any
personal desire | may have for my child to win.

I will respect the officials and their authority during games and will never question,
discuss, or confront coaches at the game field, and will take time to speak with
coaches at an agreed upon time and place.

I will demand a sports environment for my child that is free from drugs, tobacco, and
alcohol and | will refrain from their use at all sports events.

1 will refrain from coaching my child or other players during games and practices,
unless | am one of the official coaches of the team.

Though no signature is required, it is hoped that you will adopt these elements
of good parental conduct and be aware of the positive effects of these rules and
guidelines will have on your overall athletic experience at Silver Lake.

Itis further hoped that you, as a parent, realize that there are possible
consequences for the failure to abide by these aforementioned rules and
regulations including, but not limited to the following:

e Verbal warning by official, head coach, and/or head of league organization

e Written warning

e Parental game suspension with written documentation of incident kept on file

by organizations involved
e Game forfeit through the official or coach
e Parental season suspension

The Sport Parent Code of Conduct has been compiled from the following national
organizations and local youth sports league Parent Codes of Conduct: Arizona Sports
Summit Accord, Character Counts, Heartland Soccer Club, Kidsports, Mt. Laurel Soccer
Club, National Alliance for Youth Sports, National High School Athletic Coaches Association,
Pop Warner, and USA Hockey.
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MAIFOHAL TEDERAIOK

SPORTSMANSHIP GTAI0 HEGH 5GHEDL
Our No. 1 Priority

The National Federation would like for your No. 1 priority during the school year
to be GOOD SPORTSMANSHIP. The National Federation Sportsmanship,
Ethics and Integrity Committee has identified nine groups within the high school
setting that have responsibilities to stand tall for sportsmanship. Those groups
are coaches, student participants, fans spirit groups, media, officials,
administrators, state association executives and boards of education. It takes a
lot of hard work, but sportsmanship is the most important value gained from
school activity programs. The following policy statement should be your
guideline for the coming year.

© )

POLICY STATEMENT

“The ideals of good sportsmanship, ethical behavior and
integrity permeate our culture. The values of good citizenship and
high behavioral standards apply equally to all activity disciplines.

In perception and practice, good sportsmanship shall be defined as
those qualities of behavior which are characterized by generosity
and genuine concern for others. Further, an awareness is expected
of the impact of an individual's influence on the behavior of others.
Good sportsmanship is viewed by the National Federation is a
concrete measure of the understanding and commitment to fair play,
ethical behavior and integrity.”

J

AN ATHLETE’S CREED

Be respectful at all times

Never criticize, nag or razz a teammate.

Be a team player always

Never be selfish, jealous, envious, or egotistical.
Earn the right to be proud and confident

Never expect favors, alibi, or make excuses.
Never lose faith or patience

Courtesy and politeness are a small price to pay
for the good will of others.

Acquire peace of mind by becoming the best that
you are capable of becoming.






